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Dedication 
This Handbook is lovingly dedicated to Merton H. Kennedy.  Mert guided and nurtured the 
Region through its infancy.  Many of its programs, innovations, and achievements trace back to 
his ideas.  For more information about Mert Kennedy and other pioneers of the Great Lakes 
Region, please check out Appendix VIII.  

 

Introduction 
The Region Bylaws govern Region administration and activities and can be found on the Region 
web site under “Region Info” – “Publications” along with this Handbook and other Region 
documents and forms.  Bylaw provisions supersede any conflicts with the contents of this 
Handbook.  The Handbook is an informal guide intended to (i) assist players, coaches, parents, 
officials, and organizers and (ii) explain current Region policies, administration, personnel, and 
procedures.  Please submit suggestions to improve the Handbook to any Officer, Staff member, 
or member of the Region Board of Directors. 
   

I. Mission and Goals.   
 

A.  Article II of the Great Lakes Regional Volleyball Association (“Great Lakes Region,” 
the “Region”) Bylaws describes the Region’s mission, purposes, and goals.  The Region is a non-
profit organization serving Northern Illinois created to (i) promote, develop, support, educate, 
and organize volleyball players from grassroots to National Team level; create volleyball 
learning, practicing, and competition opportunities; promote, educate, and support volleyball 
coaches, officials, organizers, and facility managers and (ii) serve as the Regional Volleyball 
Association of USA Volleyball (USAV), the National Governing Body for volleyball.  The 
Region consists of Members who pay dues and participate in Region and USAV activities.   

B.  Non-Discrimination Policy.  The Region is committed to creating an environment in 
which diverse individuals may participate in volleyball activities in an atmosphere of tolerance, 
support, civility, and respect for rights and sensitivities regardless of personal characteristics or 
beliefs.  The Region is committed to the policy that all persons shall have equal access to 
programs, facilities, admission, and employment opportunities without regard to personal 
characteristics unrelated to ability or performance.  The Region does not discriminate against any 
person because of age, ancestry, skin pigment, disability, handicap, national origin, race, 
religious creed, gender, or sexual orientation.  The Region supports the principal of broad 
opportunity as an essential element in the lives of students, officials, players, and coaches.  
Therefore, the Region will take proactive steps to support and extend these principles where such 
action might assist their positive expansion and help forestall decisions placing them in jeopardy. 

C.  Inherent Risk.  Players of all ages and parents and guardians of Junior players must 
understand that the physical activity of volleyball involves an inherent risk of bodily injury, 
including paralysis, dismemberment, or death as well as loss or damage of property.  There now 
also exists the risk of exposure to COVID 19 or other pathogens in any public place where other 
persons are present.  COVID 19 is an extremely contagious disease that can lead to severe illness 
and death.  If you or a person in close personal contact have been exposed to another person 



known to be infected with COVID 19 or a similar contagion, please advise the coach of your 
club and refrain from further participation in volleyball until you have obtained a test verifying 
you are free from infection.  For the safety of its Members, the Region endeavors to follow CDC 
recommendations and mandates. 
 

II. Offices and Contact Information.   
 
A.  Office.   

The Region maintains an office at 745 McClintock Drive, Suite 314, Burr Ridge, Illinois 
60527.  The office telephone number is (630) 986-9000, and its e-mail address is 
greatlakesvolleyball@glrvb.com.  As a result of technology development and for health 
reasons, the Region office operates in part virtually as certain members of the Region 
staff can fulfill their responsibilities from home and via computer.  Contact information 
for the Region Board, officers, and staff can be found below and on the Region web site 
www.greatlakesvolleyball.org. 

B.  Region Agent.   
The Region has identified Peter D. Recchia as its Agent to accept service of summonses, 
complaints, and other legal documents on its behalf.   Mr. Recchia has an office at 745 
McClintock Drive, Suite 150, Burr Ridge, Illinois 60527.   His telephone number is (708) 
695-5300 and e-mail address is infor@4wealthfg.com.   

 

III. Board of Directors.   
 
A. Board of Directors (“Board”)  

Consisting of eleven (11) individuals with vote and four (4) Officers with voice but no 
vote (except the Commissioner empowered to cast a tie-breaking vote) governs the 
Region.  Voting members of Board elect from among themselves a chair to administer 
meetings and serve as titular head of the Region.  The Commissioner has primary 
oversight of Region Officers and staff, who manage the Region on a day-to-day basis, 
and, therefore, often serves as the face or leader of the Region.  In that capacity, the 
Commissioner historically has served as the Region’s primary liaison with USA 
Volleyball, although the Board Chair may assume some of that responsibility in the 
future. 
 The Board does not administer or manage the Region.  The Board entrusts those 
daily responsibilities to Officers and staff who are Region employees.  Rather, the Board 
(i) creates, revises, updates, and enforces policies and procedures and (ii) establishes 
plans, budgets, and goals to advance Region purposes and benefit its Members. 
 Voting members of the Board consist of representatives from the Region’s 
various constituencies and two (2) independent directors without a recent direct 
relationship to the Region.  All Board members serve two (2) year terms.  Terms are 
staggered to ensure some continuity of leadership and institutional knowledge.  Some 
positions are elected and some appointed as described below.  All Board members 
(Representatives) except the two (2) independent directors who are appointed) shall be 
elected by no later than October 31 of the relevant election year.  Current voting members 
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of the Region Board, their positions and terms, and contact information are listed on the 
Region web site under “Region Info”, and then “Staff.”  For more information about 
Region Governance, including the Board of Directors and Staff, see Article V of the 
Region Bylaws. 

B. Voting Members of the Board. 
1. Girls’ Junior Representatives.  As the majority of Region Members are Junior girls and 

individuals affiliated with their teams and clubs, there are four (4) Girls’ Junior 
Representatives to give that constituency more proportional voice.  Two (2) Girls’ Junior 
Representatives are elected each year by individuals identified on their Region 
membership form as club directors.  Each year, Junior club directors may vote for two (2) 
Girls’ Junior Representatives and one (1) Boys’ Junior Representative (three [3] votes).  
A Girls’ Junior Representative must be a current Girls’ Junior coach or club director and 
in “good standing”.  Each of the six (6) Junior Representatives (Boys and Girls) must 
come from a different club.  It is a Board goal that Junior Representatives represent a 
diverse cross section of the Membership, including large, medium-sized, and small clubs.  

 Terri Baranski - Terri@unovbc.com. 
 Ryan Summers - diamond.elite@hotmail.com. 
 TBD 
 TBD 
2. Boys’ Junior Representatives.  There are two (2) Boys’ Junior Representatives with one 

(1) elected each year by Junior club directors. 
 Tolis Koskinaris (Board Chair) - tkkill@yahoo.com. 
 Joe Hovanes - Joehovanes@gmail.com. 
3. Outdoor Representative.  One (1) individual actively involved with outdoor volleyball 

shall be elected every other year as Outdoor Representative by Region Members who 
indicate affiliation with outdoor volleyball on their Region Membership form. 

 Lorelee Smith – smithlo@lewisu.edu.   
4. Adult Representative.  One (1) individual currently or recently active as an adult player 

or coach shall be elected every other year by Region Members indicating activity as an 
adult player or coach on their Region Membership forms. 

 Trish Loverde - t_sports26@yahoo.com. 
5. Officials’ Representative.  One (1) individual with substantial experience officiating, 

training, mentoring, recruiting, assigning, and evaluating officials shall be elected every 
other year by Region Members indicating activity as an official on their Region 
Membership forms.  The Officials’ Representative shall advocate for, and represent, 
officials in the establishment of Region policies, procedures, and budgets; she or he is 
different from the Officials’ Chair, who is an independent contractor paid by the Region 
to oversee training, developing, assigning, and evaluating officials.  

 Devonie McLarty - pinkdevonie@yahoo.com. 
6. Independent Representatives.  To help maintain objective, broad, and grounded 

perspectives in governing the Region, two (2) Independent Representatives serve on the 
Board.  With input from the Board, the Commissioner and/or Board Chair nominates one 
(1) or more persons each year with no material relationship (coach, player, club director, 
officer, etc.) with the Region for at least the past two (2) years and meeting such other 
criteria for independence as specified by the Board to serve as an Independent Director.  
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The nominee receiving a majority of votes from the Board is elected each year (for the 
two-year term).   

 Paul Ickes - ickespaul9@gmail.com. 
 Robert Jones - volleyballbob@sbccglobal.net. 

C.  Officers (Non-Voting Members of the Board). 
1. Commissioner.  For many years, the Commissioner was a volunteer position whose 

responsibilities included chairing the Region Board; oversight of Region employees 
and/or independent contractors; serving as liaison with USA Volleyball; strategic 
planning; and countless other jobs related to Region administration.  As the Region grew 
in Membership, budget, and activities, responsibility for its administration necessitated 
the conversion of Region Officers to paid employees, the establishment of office staff 
positions, and the retention of independent contractors.  As a consequence, the 
Commissioner became a hybrid position combining policy-making with day-to-day 
administration.  To avoid inherent conflicts of interest, Region Officers serve on the 
Board with voice but no vote subject to the Commissioner’s right to cast a tie-breaking 
vote.  Although the Commissioner retains responsibility for Region staff, expanded staff 
has transitioned primary responsibility for daily oversight to the Director of Region 
Services.  The Board recently revised the Region Bylaws to redirect Commissioner 
responsibility toward Membership growth, financial and sponsorship development, 
improvement and growth of services to Region Members, Membership diversity, 
representing the Region at USA Volleyball National meetings, serving as primary liaison 
with USA Volleyball, and strategic planning supplementary to the Board. 

 Sandy Abbinanti (until December 15, 2021) 
 Dan Ames (Co-Commissioner until Ms. Abbinanti’s retirement) - 

commissioner@glrvb.com. 
2. Director of Region Services.  The Director of Region Services succeeded to many 

responsibilities formerly held by the Commissioner.  She or he supervises and manages 
Region staff and ancillary independent contractors.  She or he acts as the primary liaison 
between Region Members and Region staff, assists with budget preparation, prepares (or 
ensures the preparation of) reports for or requested by the Board, and generally has 
responsibility for the Region staff, including delegation or assignment of tasks and 
responsibilities.  If both the Board Chair and Commissioner are unable to chair a Board 
meeting, the Director of Region Services will serve as Chair.  

 Kim Greenback - kim.greenback@glrvb.com. 
3. Treasurer.  The Treasurer has primary responsibility for Region financial matters, 

including the preparation of the Region budget and sub-budgets; oversight of Region 
investments, assets, and financial accounts; revenues and expenditures; financial reports; 
ensuring the preparation of accurate Region tax returns; assisting with audit of the Region 
finances and books by a certified public accountant; and chairmanship of the Region 
Finance Committee. 

 Angelo Iasillo - aiasillo@gmail.com. 
4. Secretary.  The Region Secretary has evolved to include responsibility for taking, 

disseminating, confirming, posting, and preservation of Board Minutes; ensuring timely 
notices for Board meetings; ensuring the preparation and circulation of Board agendas; 
and, in the absence of a Board designee, acting as Board parliamentarian.  NOTE: Board 
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Minutes are preserved on the Region website under Region Information, Publications, 
Minutes. 

 Urim Demirovski - Urim.Demirovski@glrvb.com. 
  

IV. Region Staff. 
In addition to non-voting positions on the Board, Region Officers have specific 
responsibilities as employees of the Region.  Some staff members work in the Region 
office; others work remotely.   

A.  Region Office Staff. 
1. Coordinator of Region Services.  The Coordinator of Region Services assists the 

Director of Region Services, other staff members, and other Region Officers in 
providing day-to-day services for Region Members, maintaining records, and 
assisting Board members in fulfilling their responsibilities.   

 Carla Zaber - Carla.Zaber@glrvb.com. 
2. Financial Manager (aka Manager of Finance).  The Region Services Financial 

Manager assists the Treasurer in ensuring timely payment of Region obligations, 
maintaining Region financial records, receiving and recording Region dues and other 
receipts, preparing financial reports, assisting with audit of the Region books, and 
assisting other staff, Officers, and Board members as needed. 

 Sarah DeMasi 
3. Manager of Finance/Tournament Director.  The Manager of Finance/Tournament 

Director shall assist the Director of Region Services and Financial Manager in 
managing Region finances, budget, collections, and obligations. 

 Urim Demirovski - Urim.Demirovski@glrvb.com. 
B.  Independent Contractors Assisting Staff. 

Region growth and diversity of its activities has compelled the Region to retain 
independent contractors to provide specific services for Region Members.  Independent 
contractors are not Region employees.  Independent contractors currently retained (or 
contemplated) by the Region include the following positions:  
1.  Officials’ Chair.  The Officials’ Chair has primary responsibility for organizing 

clinics for officials; disseminating information about USAV rules and techniques to 
officials, players, and coaches; recruiting, mentoring, evaluating, and developing 
officials; assigning clinicians and raters to Region leagues and events; managing 
other Officials’ Coordinators and Chairs; and such other responsibilities as advance 
the interests of Region officials. 

 Janice McGeary - mcgeary@gmail.com. 
2. Officials’ Assignment Chair.  Reporting to the Commissioner, the Officials’ 

Assignment Chair has primary responsibility for assigning officials to Region 
tournaments, leagues, and events and to the Windy City Power League. 

 Justin Basovsky - footin86@hotmail.com. 
3. Sand/Grass Coordinator.  This individual helps to plan and organize outdoor (and any 

indoor) Region events on grass and sand. 
 Lorelee Smith - smithlo@lewisu.edu.   
4. Tournament Scheduler.  The Tournament Scheduler is responsible for overseeing the 

organization of Region indoor tournaments, sanctioning Region tournaments, and 
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otherwise assisting with Region events and competitions.  Note that a separate 
committee organizes the Windy City Power League. 

 Tony LaRocca - tony@clubfusionvb.org  
5. Tournament Director.  The Tournament Director is responsible for overseeing the 

organization of Region indoor tournaments, assist in sanctioning Region tournaments, 
and otherwise assist with Region events and competitions.   

 Urim Demirovski - Urim.Demirovski@glrvb.com. 
6. Region Webmaster.  The Webmaster has primary responsibility for maintaining, 

updating, and improving the Region’s web site.  The Webmaster is charged with 
making the Region’s web site user friendly for Region Members.  

 Chris Rentz - crentz77@gmail.com  
7. Windy City National Qualifier Webmaster.  The WCNQ Webmaster has primary 

responsibility for maintaining, updating, and improving the Windy City National 
Qualifier web site. 

 Eric Schulze- eschulze@vcunited.club. 
 

V. Affiliation with USA Volleyball.   
USA Volleyball (USAV) is the national governing body for volleyball in the United 
States.  The United States Olympic Committee identifies organizations to oversee sports 
in the United States that compete in World and Olympic Championships.  USA 
Volleyball has delegated responsibility and authority to various Regional Volleyball 
Associations (RVAs) to represent it and act on its behalf throughout the United States.  
The RVAs, in turn, promote and support grassroots through elite levels of volleyball in 
the geographic areas they represent.  The Great Lakes Region is the USA Volleyball 
RVA for Northern Illinois.  For liability purposes, Members of the Great Lakes Region 
are not “members” of USA Volleyball; they are only Members of the Region.  The 
Region, though, is a member organization of USA Volleyball, whose primary purpose is 
to achieve success at World and Olympic championships, in part through development of 
grassroots volleyball.  Membership in the Region obtains certain benefits from USA 
Volleyball, listed below in Section VI.   
 Because of the vulnerability of young athletes to predatory coaches and other 
adults and to help ensure the safe conduct of volleyball events and activities sanctioned 
by RVAs, USA Volleyball has established certain codes and policies.  USA Volleyball 
has required that Members of RVAs such as the Great Lakes Region must agree to, and 
comply with, USA Volleyball codes and policies.  Those policies and codes include: 
A.  The USA Volleyball Participant Code of Conduct (see Appendix III), which 
establishes basic rules for safety and reasonable conduct for participants in all volleyball 
activities. 
B.  The USA Volleyball Coaches Code of Conduct (see Appendix III), which establishes 
stringent rules to reduce the risk that coaches will take advantage of, or harm, Youth and 
Junior athletes entrusted to their care. 
C.  SafeSport policies and procedures (see Appendix VI), which provide a process and 
national organization through which reports of abuse, threats, or reasonably-based beliefs 
that such harms have taken place can be reported anonymously and safely, investigated 
promptly, and addressed fully and objectively. 
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D.  USAV Minor Athlete Abuse Prevention Policies (MAAPP). 
  

VI. Activities and Benefits of Membership in the Region.  
Athletes, officials, coaches, and other persons pay a fee to become Members of the Great 
Lakes Region.  Sometimes, there are questions about the benefits of Membership, 
especially as there now are other organizations offering volleyball memberships and 
competitions.  Membership fees pay for the following activities and benefits, among 
others: 
A.  Benefits through USA Volleyball including liability and secondary medical insurance 
for sanctioned events such as tryouts, practices, tournaments, and leagues; eligibility for 
Junior National, National, Olympic, and Developmental teams; national training 
opportunities as coaches, officials, and athletes; eligibility to compete in Junior and Open 
National Championships and qualifying tournaments; affiliation with the National Teams 
and their respective successes; SafeSport training and protections; representation on the 
USAV Board; and other benefits. 
B.  Eligibility to compete in local USAV sanctioned indoor and outdoor tournaments, the 
Windy City Power League (see Article VII), the Windy City National Qualifier, and 
similar events. 
C.  Management of the Windy City Power League receipts and expenditures. 
D.  Eligibility to compete in events of other regional volleyball associations. 
E.  Eligibility for the Region National Team Development Programs, including teams, 
training, and clinics. 
F.  Coaching, officiating, and player skill education (including clinics and camps 
organized by the Region), publications, and on-line modules. 
G.  Training (including clinics and rating sessions organized by the Region), evaluation, 
certification, and advancement as a coach. 
H.  Training, evaluation, certification, and advancement as an official plus opportunities 
to officiate in the Region, USAV National events, and other regions for compensation. 
 1.  Discounted access to certain clinics and training opportunities. 
 2.  Access to USA Volleyball Rules, as modified from FIVB rules. 
 3.  Rule books are sent to club directors and certified officials. 
I.  Access to the Region web site information, Region office staff support, and other 
sources of Region information or training. 
J. Access to weekly information from the AVCA, as well as discounted membership 
prices. 
K. Offers free premium memberships to the Art of Coaching online platform for first 112 
eligible adult coaches each season. 
L.  Eligibility to serve on the Region Board and committee of the Windy City Power 
League. 
M. Creation of SafeSport policies and Codes for coaches, officials, and other adults 
involved in volleyball to protect Junior and other vulnerable athletes under their care and 
influence. 
   



VII. Membership fees, entry fees, charges, and good standing. 
A. Adult membership fees.   

The Region charges each adult Member an annual fee that covers or contributes to the 
cost of liability and secondary insurance through USA Volleyball, the review and 
costs of sanctioning adult events and competitions, providing officials at Region adult 
events, eligibility to compete at National Championships and in other Regional 
Volleyball Associations, eligibility to coach or officiate, and contribution toward 
administration of the Region (web site, office, Board, training, etc.).  This annual fee 
is reflected on the Region Membership application form. 

B. Junior membership fees.   
The Region charges each Junior Member an annual fee that covers or contributes to 
the cost of liability and secondary insurance through USA Volleyball, the review and 
costs of sanctioning Junior events and competitions (including in part the Windy City 
Power League, practices, tryouts, and tournaments), paying for officials at the Windy 
City Power League, organizing a Qualifier conveniently local to Region teams, and 
contribution toward administration of the Region (web site, office, Board, training, 
SafeSport oversight, etc.).  This annual fee is reflected on the Region Membership 
application form.  It does not include the cost of joining a particular club.  Club 
memberships involve separate and private contracts over which the Region has no 
control absent violation of truth and recruiting policies. 

C. Volleykids.   
To provide insurance protection for a temporary period such as a camp, clinic, or 
other such short-term event, the Region created the Volleykids Membership category.  
Junior athletes who register under Volleykids receive limited membership benefits 
(insurance coverage for twenty-four (24) total hours of in-house, instruction-only 
activity).  A Volleykids Membership term continues for the shorter of (i) twenty-four 
(24) hours of covered activity or (ii) three (3) months.  Volleykids are not regular full 
Junior Members and, therefore, are not governed by Region recruiting policies. 

D. Sanction and Sanction Fees.   
To “sanction” an event means that the Region has approved its scheduling and 
organization; has ensured the event is covered by USA Volleyball liability insurance 
for which Certificates of Liability Insurance are available upon request often with the 
competition venue and/or its owner designated as an additional insured; generally has 
deemed the event not to conflict harmfully with other Region-sanctioned events; and 
sometimes means the Region has assigned referees to the event.  Some Regions 
charge a “Sanction Fee” to event organizers; the Great Lakes Region does not charge 
a sanction fee. 

E. Entry Fees.   
Organizers of private (club or team) events have freedom to determine what entry fee 
they will charge to cover costs such as facility, portable courts, net systems, balls, 
referees, security, sanction fees, and other expenses.  A portion of an entry fee might 
also be fund raising for a particular team, charity, or club.  To cover similar costs, the 
Region charges entry fees for tournaments and events it organizes.  Region teams 
enjoy priority over non-Region teams for admission to Region events.  Note that the 
Windy City National Qualifier is a national event organized by the Region subject to 
USAV requirements and charges.  The Region organizes the Qualifier in substantial 



part to give Region teams a local opportunity to qualify for the Girls’ Junior National 
Championships.  The Windy City Power League is a Region-sanctioned event or 
activity, but it is organized by the Windy City Power League Committee comprised 
of club directors. The Winter Volleyball Championships is a sanctioned USA Bid 
tournament but is not a Region organized event. 

F. Refund policies – USA Volleyball.   
Upon receipt of a Membership application, the Region forwards a certain portion of 
the Membership fee to USA Volleyball to ensure immediate insurance coverage for 
all events and activities in which the Member participates and eligibility for National 
events.  These fees are managed separately from the portion of the Membership fee 
the Region retains.  A request for USA Volleyball registration cancellation and 
possible refund of fees must be submitted to the Region as soon as possible.  Full 
memberships in the Region may be eligible for a refund of National registration fees 
if received within forty-five (45) days of registration.  Registrations for limited 
membership in the Region are ineligible for refunds.  USA Volleyball will only 
consider a refund if the Region provided a full refund of its portion of the 
Membership fee.  If USA Volleyball deems a refund to be appropriate, the refund 
amount will be net of insurance and credit card processing fees.  Because of the 
catastrophic financial effects of the national COVID shutdown of athletic activities, 
USA Volleyball has stated that no future refunds will be issued when a volleyball 
season or any portion thereof is canceled or interrupted for any reason.  Specific USA 
Volleyball programs and events may have different cancellation policies.  Such 
policies should be disclosed in the program or event manuals or entry forms. 

G. Refund policies – Region.   
The Region will not issue refunds, partial or otherwise, for any membership, clinic, 
seminar, or rating session more than thirty (30) days after payment is made.  Refunds 
due to extenuating circumstances will be considered on a case-by-case basis.  
Background screening fees, once submitted for processing, are non-refundable.  The 
Region has posted its tournament entry fee refund policy on AES.  No refunds will be 
issued for entry fees if requested after the posted tournament closing date on AES.  
Some of these events include but are not limited to the Windy City Power League(s), 
Great Lakes Qualifier Services, and Adidas Windy City National Qualifier.  Please 
note the closing date published in AES before registering for any tournament. 

H. Good standing.   
To participate in Region events and activities, a Member must be in “good standing.”  
The requirements for good standing vary with the category of activity, as follows: 

1.  Each Adult or Junior must be a current Member of the Great Lakes Region, 
with Membership fee paid in full, and without a Region or USAV “Hold” on her 
or his Membership or suspension of Membership privileges.  “Holds” occur when 
a Member fails to pay dues to the Region or committed fees to USAV or has had 
Membership privileges suspended.   
2.  Each Adult whose volleyball activities will involve Junior players in any way 
(e.g., coaches, club directors, officials, athletic trainers, Board members, Region 
Officers, Region staff) must take and pass the online SafeSport training module.  
Note the NEW requirement by USAV that Junior Members attaining age eighteen 
(18) during a season must complete SafeSport training. 



3.  Each Adult whose volleyball activities will involve Junior players must 
undergo and pass the USAV Background Screening process.  
4.  Each Junior Club Director and Coach must take and pass IMPACT training or 
obtain other USAV required certifications. 

 

VIII. Juniors. 
 

A. Competing in more than one (1) volleyball organization.   
For various reasons (cost savings, profit, bureaucracy, competition, and others), 
Junior teams and clubs sometimes join volleyball organizations other than USAV.  
Such other organizations include the Junior Volleyball Association (JVA) and 
Amateur Athletic Union (AAU).  To maximize opportunities, some clubs and teams 
have registered with more than one volleyball organization.  In the spirit of 
cooperation and to try to create a level playing field, Junior teams and clubs who join 
the Region and one or more other volleyball organization must abide by the most 
stringent policies and regulations of the organizations they join, including with 
particularity but not limitation player safety, recruiting, tryouts, open gyms, 
marketing, and related policies. 

B. Age groups.   
USAV has established single-year Junior age groups from 18 and under (younger) 
down to 8 and younger, generally based on whether an athlete was born on or after 
July 1 of the relevant year.  For obvious reasons, the “relevant year” for an age group 
advances one (1) year annually.  To find current age definitions, go 
to www.greatlakesvolleyball.org under Juniors, and then click forms, and look for 
“Age Definitions.”  Because some athletes turn 19 during their senior year of high 
school, they are usually allowed to compete on 18 and younger Junior teams.  In 
addition, as young athletes physically develop at different rates, there are exceptions 
established each year by USAV with respect to (i) boys and girls competing on the 
same teams and (ii) a young athlete who is developing later competing in a younger 
age group team than for which he or she otherwise would qualify.  Because of the 
COVID pandemic, USAV allowed certain 18 year old athletes in their junior year of 
high school to compete on 17 and under teams during the incomplete 2020 season.  
USAV age group waivers vary from year to year.  The Region may also grant age 
group waivers on a case-by-case basis. 

C. Region Age Group Waivers.   
With the exception of 19 year old high school seniors, all Junior Member age groups 
are determined based on date of birth and not grade in school.  Other than national 
waivers granted by USAV annually for certain age groups, the Region will grant age 
waivers only for exceptional circumstances.  Ability and stature of a player are not 
considered.  Parents of a player may request an age waiver by completing the Great 
Lakes Age Waiver Request Form on the Region website under Juniors and then 
Forms.  The completed form must be provided to the player’s club director who then 
is responsible for submitting the request form to the Region at 
age.waiver@glrvb.com.  Waivered players may only participate in Region-sanctioned 
events or in neighboring regions which allow waivered players.  Waivered players are 
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not eligible to compete in Region Championships, USAV Qualifiers or Bid 
Tournaments, or USAV National Championships.   

D. Junior Boys Playing on Girls’ Teams and/or Junior Girls Playing on Boys’ Teams.    
For in-Region competition only, the Region permits Boys of certain ages to compete 
on Girls’ teams in specified age groups.  Boys who meet the twelve (12) and younger 
age definition may compete on twelve (12) and younger Girls’ teams.  Boys who 
meet the thirteen (13) and younger age definition may compete on thirteen (13) and 
younger Girls’ teams.  Boys who meet the fourteen (14) and younger age definition 
may play on Girls’ teams in fifteen (15) and younger or older age groups.  Individual 
Girls may compete on Boys’ teams in their age group.  Girls’ teams may not compete 
in Boys’ events.  To find current age definitions, go to the Region website, click 
Juniors, then Forms, and then “2022 Age Division Classification and Chart – USAV 
– JOV – Update 7/20/21,” which will lead to the “USA Volleyball Junior Player Age 
Definitions for use during the 2021-2022 season.”  Birth years change annually for 
each age group. 

E. USAV Gender Policy.   
Although applicable to both adults and Juniors, questions about gender policy most 
often have arisen with respect to Junior athletes.  This is a sensitive issue that has 
local, state, scholastic, national, and international repercussions.  The USAV Gender 
Policy, which includes the procedure by which to apply to compete for a team of a 
different gender than that by which an individual was identified at birth, is attached as 
Appendix IV. 

F. Junior Competition Levels.   
As Girls’ Junior volleyball has exploded, USAV has increased the number of Girls’ 
competition levels (“Divisions”) to seven (7) to enable teams to compete against 
opponents of similar skills.  As there are fewer Boys’ teams, USAV offers three (3) 
competition levels and fewer age groups depending on Division for Boys’ Junior 
volleyball.  Club directors and coaches determine what level of competition at which 
to register or enter their respective teams.  Girls’ competition levels include Open, 
National, American, USA, Liberty, Freedom, and Patriot.  Boys’ competition levels 
include Open, USA, and Club.  Regions may offer additional levels of competition 
depending on the number of teams.  Competition levels in order of projected strength 
follow:   

1.  Girls’ Junior National Championship Divisions (GJNC). 
a.  Open (13-18 age categories) – This level earns bids for the GJNC only 
at Qualifiers.  
b.  National (11-18 age categories) – Teams earn bids for National 
Division entries only through Regional Volleyball Associations except for 
the 11 and 12 age categories where additional bids may be earned at 
Qualifiers (because of the relatively few entries in these age groups at the 
National Championships). 
c.  USA (12-18 age categories) – Bids earned only at Qualifiers.  
d.  Liberty (13-18 age categories) – Bids earned only at Qualifiers.  
e.  American (12-18 age categories) – Teams may earn bids through the 
Regions or through Qualifiers.  The American and Patriot Divisions 



generally are the largest GJNC Division as measured by number of 
entries.  
f.  Freedom (14-18 age categories) – Teams earn bids to this new GJNC 
Division only through Regions.  
g.  Patriot (13-18 age categories) – Teams apply directly to USAV to enter 
this GJNC Division without having to qualify.  Entries are accepted until 
the number of age Division slots fill. 

2.  Boys’ Bid Tournaments and Junior National Championships (BJNC).  
a.  Open (14-18 age categories).  Teams earn BJNC bids only at Bid 
Tournaments. 
b.  USA (14, 16-18 age categories).  Teams earn BJNC bids only at Bid 
Tournaments. 
c.  Club 12-18 age categories).  Teams apply directly to USAV to enter 
this BJNC Division without having to qualify.  Entries are accepted until 
the number of age Division slots fill. 

G. Qualifying for Junior National Championships.   
Each Qualifier and Bid Tournament issues its own Manual (generally in electronic 
form) with information about the tournament.  Much of the information remains the 
same from qualifying tournament to qualifying tournament, including frozen roster 
rules and penalties for not accepting bids.  These are important policies that must be 
read and understood to avoid misunderstandings or worse.  Ask your club director, 
coach, USAV, or Junior representative on the Region Board if you have any 
questions.  See Articles III and IV above for Board, Officer, and Staff contact 
information. 

H. Junior Uniform Waiver Policy.  
Junior teams compete under the FIVB playing rules as modified by USAV for 
domestic competition.  The rules include uniform requirements such as size and 
location of numbers, permissible numbers, contrasting colors between the libero and 
other players, and style and color for team uniforms.  The Region does not enforce 
(waives) the uniform requirements until December 1 for the boys’ season and until 
February 1 for the girls’ season.  This waiver means that uniform style and color for a 
team do not need to match until the stated dates.  If uniforms for a team do not match, 
though, the team may not play with a libero.  During the waiver period(s), any 
uniform numbers may be used, tryout t-shirts may be used as a team uniform, and 
uniform numbers need not be centered or included on both front and back of a jersey. 

I. Uniform requirement for Junior players competing on a team of the opposite gender 
(except in co-ed competition).   
After the waiver period for the relevant gender, a Junior player of one gender 
competing on a team of the other gender must wear colors that generally match the 
rest of the players, although boys and girls may wear shorts and shirts of different 
styles (consistent within the gender). 

J.  Juniors competing on adult teams.   
There is no restriction against Junior players competing on adult teams. 

K. Adults affiliated with Junior teams.   
Adults affiliated with Junior teams include without limitation club directors, coaches, 
assistant coaches, volunteer coaches, trainers, athletic trainers, chaperones, 



tournament directors, and club administrators.  All such affiliated adults must have a 
full Region Membership, pass a USAV background check, and successfully complete 
SafeSport training.  Parents and legal guardians who do not participate in practices or 
competitions other than as spectators do not need to satisfy such requirements. 
All head coaches and assistant coaches who are 18 years of age or older affiliated 
with a Junior club must be USAV IMPACT (“Increased Mastery and Professional 
Application of Coaching Theory”) certified in accordance with USAV and Region 
policies.  IMPACT certification is a prerequisite for more advanced USAV coaching 
courses.  An assistant coach who has not attained the age of majority (the age when 
states deem an individual to be an adult for most purposes, which is 18 in all states 
except Alabama) in her or his state of residence must be supervised by a head coach 
recognized by the Region and must meet all other USAV and Region requirements 
applicable to coaches.  Individuals registered as Junior players who have an interest in 
coaching should contact the Region about coaching eligibility. 
Effective September 1, 2021, USAV has imposed additional safety education 
requirements under its Minor Athlete Abuse Prevention Policies.  That includes (i) 
offering Minor Athletes education on preventing and reporting child abuse; offering 
parent training on the same topics; (iii) encouraging volunteer adult participants to 
take the SafeSport Center’s Volunteer Course (or SafeSport Trained Core course); 
(iv) requiring currency in SafeSport training (refresher courses annually and 
completion of the latest SafeSport Core Course at least once every four (4) years; and 
(v) most critically and new, Junior athletes who turn age eighteen (18) during the 
season and have minor teammates will be required to take “Core” SafeSport 
training upon turning age eighteen.  A Junior athlete may complete this training 
while competing at age seventeen (17) if given parental consent to do so.  Upon 
attaining age eighteen (18), the player will be ineligible to compete until she or he 
has completed such training. To review the USAV MAAPP, go to 
https://uscenterforsafesport.org/training-and-education/minor-athlete-abuse-
prevention-policies/  

L.  Junior Club Code of Ethics and Expectations.   
Although there is no form to be signed (as there already are the Membership Code of 
Conduct, Coaches Code of Conduct, IMPACT training and certification, and 
SafeSport training), it is expected that head coaches, assistant coaches, tournament 
organizers, chaperones, and other personnel associated with a Junior club shall 
understand, read, and fulfill the following Junior Club Code of Ethics and 
Expectations (which Code in substantial part summarizes the aforementioned Codes 
and training and incorporates some Region policies such personnel are expected to 
know).  Any violation of this Junior Club Personnel Code of Ethics may result in 
sanction being issued against the club representative, Member(s), and/or the 
club/team involved.  These sanctions may include fines and/or loss or suspension of 
Membership privileges and eligibility for the club representative, other individual(s), 
entire club, and/or team involved: 

1.  Head coach or other equally qualified club personnel must be present at all 
practices and competitions. A head coach, adult club representative, or registered 
chaperone must be present during team-supervised travel. This individual shall be 
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responsible for the moral, legal, and ethical well-being for each participant during 
team/club activities.  
2.  Coaches and other adults in positions of authority shall understand the unique 
power of such positions. Coaches and all other club personnel shall not exploit 
athletes and shall avoid any relationships which would violate the SafeSport Code 
or Minor Athlete Abuse Prevention Policies (“MAAPP”), could compromise the 
integrity of the learning and participation process, impair professional judgment, 
and/or take advantage of a situation for personal gain or gratification.   
3.  All club personnel must understand that all forms of sexual abuse, assault, or 
harassment of a current or former athlete are unethical, violate the SafeSport 
Code, and are illegal, even when an athlete invites or consents to such behavior or 
involvement. Club personnel shall not engage in sexual/romantic relationships 
with current athletes or other participants over whom there is/was authority.   
4. Once a coach-athlete relationship is established, a power imbalance is 
presumed to exist throughout the coach-athlete relationship (regardless of age) 
and is presumed to continue for minor athletes after the coach-athlete relationship 
terminates until the athlete reaches 20 years of age. 
5.  All club personnel shall ensure that all individuals have met all Region 
Membership requirements and USAV requirements prior to participation in any 
club, team, and/or Region/National/USAV activities.   
6.  All club personnel may not participate in, require another individual to 
participate in, or condone any act considered to be illegal under federal, state, or 
local laws and/or ordinances and or USAV/Region policies.  
7.  All club personnel shall strive to educate their athletes and personnel to 
respect, honor, and adhere to the rules of the facility being used during practices, 
tournaments, or events. In this regard, more stringent rules of a facility shall have 
priority over Region rules and policies.  
8.  All club personnel shall ensure that all activities are suitable for the age, 
experience, and ability of their athletes.  
9.  All club personnel shall seek professional medical advice when making 
decisions regarding an injured athlete's ability to continue training or playing.   
10.  All club personnel shall, while serving in a professional capacity, avoid any 
drug, tobacco, or alcohol use while in the presence of athletes.  
11.  All club personnel shall not supply or condone the use of drugs, alcohol, 
tobacco, vaping devices, fireworks, ammunition, firearms, knives, or any item or 
material that can be used as a weapon, to any of the participants or athletes and 
shall report any athlete using or in the possession of the same.  
12.  All club personnel shall not allow, encourage, condone, or require any 
behavior that threatens an athlete’s amateur status or Region, USAV, school, 
and/or collegiate eligibility.   
13.  All club personnel shall maintain all relationships with other club personnel 
on a professional and confidential basis.  
14.  All club personnel must be positive role models. This includes being 
courteous, respectful, and polite to players, parents, other coaches, club directors, 
event personnel, and officials.  



15.  All club personnel will not engage in any physical, verbal, or emotional 
harassment, abusive words or actions, or coercion of current and/or former 
athletes. Such behavior is illegal and in violation of the SafeSport Code.  
16.  All club personnel will immediately report any suspected case of illegal 
activity, abuse, assault, harassment, or ethical violations of this Junior Club 
Personnel Code of Ethics to the appropriate legal authorities, including USAV, 
SafeSport, and Region Administrators.  

M. USOC, USAV, and Region SafeSport Policy.   
The vulnerability of young athletes in all sports to adults who have any level of 
control or responsibility and, in fact, the shocking number of instances in which 
adults have harmed young athletes or permitted harm to occur, compelled the USOC 
to establish the United States Center for SafeSport (often referred to as “SafeSport”).  
SafeSport, in turn, created policies, procedures, and training to protect young athletes 
from predatory adults, harm from harassment and hazing, and other forms of 
exploitation and physical and/or emotional harm.  All adults affiliated or associated 
with Junior volleyball must complete SafeSport training.  Such adults include without 
limitation club directors, coaches, chaperones, tournament organizers, other club or 
team personnel, officials, Region Board members, Region Officers, and Region Staff. 
 Adults may register for SafeSport training through their SportsEngine Account at 
any point after becoming a member of the Region.  USAV requires reporting of 
sexual misconduct by any Member including the reporting of any concerns about 
inappropriate behavior or treatment of young athletes to SafeSport.  Completion of 
SafeSport training gives permission for SafeSport staff to contact the SafeSport-
trained individual to investigate a report.  Player safety is critical.  So, too, is candor 
in reporting perceived misconduct.  Knowingly making a false or vindictive report 
will not be tolerated and may violate USAV’s Code of Conduct.  
 For information on how to report an incident, go to 
https://usavolleyball.org/safesport/for-athletes/.  Scroll down through the website and 
click on the relevant Report Abuse Information in the middle of the page under 
“Report Abuse” or call (720) 531-0340 Monday through Friday from 9 a.m. until 5 
p.m. MT.  See also the SafeSport Information page as part of Appendix VI.   

N. Junior Travel Policy.  
Commensurate with the Codes of Conduct, SafeSport training, and other policies 
enacted to protect the safety and wellbeing of Junior athletes, USAV established a 
Junior Travel Policy.  Some tournaments involve overnight stays and long-distance 
travel.  The lengthy and detailed USAV Junior Travel Policy is attached as Appendix 
V.  Coaches, club directors, and chaperones are required to review and understand the 
Junior Travel Policy and to share that Policy with parents of Junior athletes. 

O. Junior Transfer Policy.   
As a general rule, Junior players cannot transfer to a different club after they 
have competed in a USAV or Region-sanctioned event (defined to be a 
tournament) for a club.  Clubs must inform Junior players and their 
parent(s)/guardian(s) about the Region and USAV transfer policy before they sign a 
contract committing to the club.  Please note that the USAV Frozen Roster/Player 
Policy for Qualifiers, Bid Tournaments, and National Championships also affects 
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Junior transfers.  Rare exceptions to the Junior Transfer Policy are considered on a 
case-by-case basis and include the following: 

1.  A Club Director’s written release.  
2.  The athlete’s safety or well-being is in question.  
3.  When a player’s commitment in a season has been completed.  
4.  A change in geographical location due to a job or military transfer or scholastic 
or intercollegiate status will receive special consideration. 

P.  Frozen Roster/Player Policy.   
Each year, USAV prepares Manuals detailing policies and requirements for 
Qualifiers, Bid Tournaments, and National Championships.  Tournaments organized 
by regional volleyball associations that qualify teams for the National Championships 
are subject to most of the policies contained in such Manuals, including the Frozen 
Roster/Player Policy.  In summary, when a team qualifies for the National 
Championships and accepts the bid, the roster with which that team qualified is 
“frozen,” which means it cannot be changed and its individual players cannot 
compete on any other team attempting to qualify for the National Championships.  
The 2020 (latest) USAV Girls Championship Manual may be found at:  

https://usavolleyball.org/wp-content/uploads/2020/12/2021-Championship-Manual-
Girls-New-Final.pdf. 

The 2020 (latest) USAV Boys Championship Manual may be found at: 

https://usavolleyball.org/wp-content/uploads/2020/12/2021-Championship-Manual-
Boys-NEW-FINAL.pdf. 

Q. Junior Tryout and Practice Dates for 2021-22.   
NOTE: Tryout and practice dates could change each season.  

1.  Girls’ tryouts may legally be scheduled be on or after Sunday, July 18, 2021. 
2.  Everything (tryouts, offers, and payments) for girls may happen on or after 
July 18, 2021. 
3.  Note that there are the Illinois High School Association restrictions regarding 
High School Girls in August and in the IHSA season. 
4.  Club Practices for girls ages 14 and under may be held on or after September 
1, 2021. 
  5.  Boys’ tryouts may be held on or after Sunday, August 29, 2021 
6.  Everything (tryouts, offers, and payments) for boys may happen on or after 
August 29, 2021. 
7.  Club Practices for Boys of all age groups may start on or after September 1, 
2021.  

R. Junior Officiating.   
Some Regions require that Junior teams must provide a trained second referee (R2), 
line judges, scorer, and libero tracker for local tournaments.  The Great Lakes Region 
does not impose such requirements.  At Region Tournaments, a paid first referee (R1) 
is provided.  At Qualifiers and Bid Tournaments, either a paid R2 is provided or a 
team must provide an adult R2.  Another critical requirement in Qualifier/Bid 
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Tournament manuals is that an adult on a team’s roster must be present at the scorer’s 
table when the team is working.  Failure to meet that requirement can result in point 
penalties or even forfeiture in the subsequent match.  It is possible for Junior athletes 
to become certified officials able to work as R1, R2, or Scorer for compensation.  
Contact the Officials’ Chair or Officials’ Representative for more information.  
Indeed, there is a need to train and qualify more officials. 

S. National Team Development Program (formerly High Performance).   
In place of the previous High Performance Programs and Championships designed to 
identify strong Junior athletes with National Team potential (with a secondary benefit 
of providing a showcase for college coaches), USAV is developing a National Team 
Development Program (NTDP).  The NTDP will feature Training Series and 
“accelerator programs” through which Regions and other entities may nominate 
strong Junior athletes unnoted by NTDP scouts to participate showcase competitions.   

T. Windy City Power League.   
The Region sanctions the Windy City Power League (WCPL).  The WCPL offers 
strong competition in Open and Club Divisions in all age groups.  A committee of 
club directors organizes the league, while the Region administers the revenues, 
disbursements and assigns officials.   Having grown nearly every season, the WCPL 
features many of the strongest Region teams and welcomes teams from other regions.  
The top Region finishers at season end earn bids to the Girls’ Junior National 
Championships.  Information about the WCPL may be found at may found at: 
http://greatlakesvolleyball.org/wix/index3.cfm?action=wcpl 

IX. Junior Recruiting 
A. General Statement.   

Junior volleyball is flourishing.  Athletes enjoy the game and begin to play at ever-
younger ages.  Junior clubs are growing and some have become established 
enterprises.  Competition between clubs for stronger players, indeed for all fee-paying 
players, has become fierce.  Clubs have invested money, time, and effort in better 
coaches, facility purchases and leases, training, communications, tryouts, leagues, 
security, travel, and competitions. 
 As a result, greater attention has been focused on Junior recruiting.  Indeed, 
reports of alleged recruiting policy violations have mushroomed and clubs have 
begun to retain lawyers to defend against such reports, including challenges to the 
Region’s due process procedures.  The significant diversion of Region funds, time, 
and other resources from its primary purposes of fostering volleyball and creating 
volleyball opportunities persuaded the Region Board recently to clarify, simplify, and 
objectify Region due process procedures.  The frequency and cost of addressing 
reports of alleged recruiting violations suggested that recruiting policies warranted a 
separate section of this Handbook.   
 There are two basic types of recruiting issues: (i) those issues that endanger a 
Junior athlete’s scholastic, USAV, and/or NCAA or other type of college eligibility 
and (ii) those that are deemed to imperil a club or team’s investment in, and/or 
membership contract with, a player and her or his family.  Reports submitted to the 
Region in recent years generally fall under the second category. 

http://greatlakesvolleyball.org/wix/index3.cfm?action=wcpl


 There is a vague line differentiating (i) policies that reasonably protect clubs and 
players and (ii) policies that constitute perceived or actual over-regulation.  A desire 
to escape from perceived excess bureaucracy is one of the reasons some clubs have 
joined other volleyball organizations.  A parallel reason for such joinder is to escape 
from the limitations of recruiting policies.  Please know that the Region Board has 
strived to establish recruiting policies that protect clubs and players without over-
regulating.  The Board expanded Junior representation in its recent revision of the 
Region Bylaws so that more people will be invested in developing reasonable and 
helpful Region policies and procedures. 
 Recruiting involves many aspects including without limitation direct marketing; 
communications by letter, e-mail, text, telephone, or personal conversation; and 
tryouts.  There are also activities that expose athletes to a club, facility, or coaches 
that certainly encompass some level of recruiting opportunity.  They include without 
limitation leagues, open gyms at a facility where a club normally practices, and 
coaches who also coach a school or college team.  Properly conducted, these indirect 
recruiting opportunities are acknowledged to be permissible in part because they 
create volleyball opportunities generally.  That a club can afford to own or lease a 
facility or run a special league is a good thing; it might also mean that the club is 
more expensive to join than one that does not offer the same benefits.  These are all 
factors Junior players and their families consider when joining a club. 
 Basic recruiting and related policies are stated below.  Relevant definitions are 
also listed below.  To avoid undue lengthening of the Handbook, additional recruiting 
information may be found on the Region website under “Juniors.” 

B. Recruiting policies.   
Club personnel may not contact Junior players who have formally committed to 
another Region club.  Salutations and conversational greetings are allowed.  In 
addition, club personnel may not send or tag information about their club or teams to 
a Junior Member who has formally committed to another Region club.  Such 
communications include all social media platforms including but not limited to 
Facebook, Twitter, Instagram, Tik Tok, Snapchat, and LinkedIn.  Clubs should abide 
by and inform their member players, parents, coaches, and other personnel about 
Region recruiting policies.  Encouraging Junior members of a club to recruit other 
Junior players while they are committed to another club constitutes illegal recruiting. 

C. Timing.   
Illegal recruiting involves making a direct or indirect attempt to persuade a Junior 
athlete to join one club (whether for the current or next season) (i) while she or he is 
committed to another Region club or (ii) during a period when recruiting is not 
permitted under Region policies.  Players are not property and cannot be bound by a 
club for more than one (1) season.  The investment clubs make in their players must 
be respected.  Membership in a club involves the mutual promises of training, 
competition, best effort, and commitment.  At some time, that mutual and contractual 
commitment expires, at which time the player is free to consider other clubs and the 
club is free to consider other players.  Upon such expiration, recruiting is permissible 
and completely legal.  There is no “open season” for direct communications with a 
player who played for a different club the prior season.  The only time direct contact 
may be made with a Junior player is (i) if she or he did not play for a different club 



the year before; or (ii) if she or he initiates contact with a different club.   General or 
indirect communications are permitted as explained below. 

D. Open gym policies.   
Open gym sessions are allowed; however, they may NOT be conducted while the 
athletes are involved in their high school season.  There may be no coaching or 
instruction in the skills and techniques of volleyball at any time during an open gym.  
Participation must be voluntary and not required directly or indirectly for membership 
on a team.   An open gym may not be a pre-tryout, evaluation, observation, 
appraisal, assessment, or anything that could possibly be construed as a tryout. 

Any player opting to attend an open gym may receive information from the 
hosting club while in attendance.  After the open gym, there may be no direct 
communication unless specifically requested.  An email from the hosting club may be 
used to communicate information about open gyms but may not include try-out 
information or club advertisements.  The sign-in shall not constitute automatic 
permission to be added to the club’s recruiting list.   

E. Marketing.   
Clubs and teams absolutely have the right to promote their benefits and opportunities.  
However, marketing can also encompass gray areas that become illegal recruiting.  
Legal marketing includes flyers, brochures, or newsletters; newspaper 
advertisements; websites with articles and photographs; or direct mailings to an entire 
geographic area not addressed to a specific person.  Such mailings may be addressed 
to “Sir or Madam, Occupant, or Resident.”  Clubs may market or advertise their 
benefits and services at any point throughout the year.  Marketing may be used for 
camps, clinics, tryouts, and/or private lessons. 

Intentional marketing to Junior athletes committed to another club would 
constitute illegal recruiting.  Examples include advertising to a group based on a list 
of players procured from the Region, a tournament organizer, or the USAV national 
office; advertising to a former club or team that one is switching clubs or establishing 
a new club; contacting a list of players from a High Performance where one worked. 

F.  Relevant definitions: 
1.  Club personnel:  Any and all adults associated with a Junior club.  
2.  Prospective club player:  A Junior athlete who solicits information about a club 
either personally or through her/his parent/guardian.  A Junior athlete who did not 
play with ay USAV/Region Junior club during the previous season.  A Junior 
athlete during the open recruiting period. 
3.  Committed club player:  A Junior athlete registered with the Region and has 
played in a USAV/Region-sanctioned event (tournament) during the current 
season for a club.  
  

  



X. Frequently asked questions and examples related to recruiting 
with rationale. 

The following answers to frequently asked questions and examples are offered to help 
clarify Region recruiting policies.  For all scenarios, assume that the player in question is 
a Region Member with another club. 
A.  In March, a player calls the coach of a different team, expresses unhappiness with 

her current team, inquires if there is a spot on the other coach’s team, and states she 
understands the other team has a spring tryout.  Illegal to recruit for the current season 
if the player has played in a tournament for the club.  Legal to recruit for the 
following season as this player-initiated contact.  

B. A player asks one of a coach from another team to provide a private lesson.  After the 
lesson, the mom states that her daughter does not receive this level of coaching with 
her current club.  

1.  Coach then proceeds to recruit.  Illegal to recruit.  Private lessons, although 
Legal if requested by a player, are not an open invitation to recruit.  
Complimenting a coach, by itself, does not open the door to recruit 

2. Parent directly asks about switching club, etc. Legal 
C. A player’s parent(s) contact a player’s school coach during the summer to discuss the 

daughter’s future and progress in the school program.  The school coach works for a 
different club than the player’s club.  Summer tryouts have just finished and the 
player did not resign from her old club.  Illegal to recruit.  That player is still a 
member of her current club as the season club has not ended yet.  A summer meeting 
about a school future during the club season with another club coach equates to club 
activity. 

D. A player plays in an in-house program.  An in-house program involves competition 
only within the club.  The program does not register those kids with the Region. Such 
activity is Legal but not encouraged or a good practice.  The player is clearly part of 
the in-house club or group even though she did not obtain Region Membership.  To 
recruit would invite predatory recruiting in all similar situations. 

E. A coach establishes a private lesson organization not affiliated with a club.  As the 
organization is publicized as having no club affiliation, the coach wishes to recruit or 
invite players to sign up for lessons.  However, the three tutoring coaches also coach 
club. Illegal.  Club personnel cannot “turn off” club membership by declaring “this 
action is not USAV-related” as a means by which to circumvent recruiting rules.   

F. A club coach hosts a Legal “non-USAV open gym” and players from a different club 
attend with their friends.  Illegal to recruit based on this information because presence 
at an open gym is not an invitation to recruit.  It is Legal to respond if a player solicits 
information about the host club.  

G. A club coach hears through the grapevine that Mary-Middle did not re-sign with her 
club during the club’s re-sign period and the club coach’s July tryouts are in a week. 
Illegal to recruit.  Just because a player passed on an option to tryout or re-sign with 
her current club does not mean that she is necessarily looking for other clubs.  If this 
player reached out to the club coach (initiated contact), attended the coach’s tryout, or 



the previous season had ended, then recruiting would be Legal.  Memberships are a 
year-long commitment; the season ends September 1.   

H. A club and high school coach run a school camp for school feeder programs.  After 
the camp, a parent or a daughter from a different club compliments the camp and 
coaching style.  Illegal to recruit.  Compliments are not questions or inquiries about 
the other club or a request to recruit. 

1. A parent of a player from another club observes a high school coach who is 
also a club coach.  She states, “Wow, your team is really good.  Where do 
they play club?” Answering the question is Legal; however, recruiting player 
without the player’s or her parents’ request for club information is Illegal 

I. It is May and a player from another team has quit from her team that is going to 
Nationals.  Even though she quit, she remains a member of the other club and cannot 
be recruited for the following club season. Illegal.   

J. A player’s school coach tells you that he has been encouraging Mary-Middle to join a 
different club and wants a different club’s coach to talk to her.  Illegal.   

K. A player’s friend tells a club coach that Suzie-setter has decided to leave her club 
after this season, but she has not decided where she will play next year.  Illegal to 
recruit.  A statement from a third party (hearsay) is not the same as a player directly 
reaching out or contacting another club coach.   

L. A coach is not affiliated with a club but her close family member runs a club.  The 
family member did not make such a request, but the coach observes talented players 
and recruits (encourages) them to switch clubs.  The coach is not on the family 
member’s payroll. Illegal-vicarious liability.  Club members, especially directors, 
should explain recruiting rules to close family members if they are involved in 
volleyball. 

M. Asking a coach “please hand these flyers out to your entire team” Legal, since this is 
not targeting at a single player and there are no individual messages written.  This 
would be considered Legal (general) advertising. 

N. Making a social media post so that everyone who follows a club can see it.  Legal.  If 
an athlete follows a club, it is reasonable for her to see the club’s posts.  However, a 
player following a club does not entitle that club (Illegal) to reach out to the player 
with a direct or targeted contact.  

O.  A club coach tells a club parent that the team needs a setter and ask her to invite 
Suzie setter from another club to come to tryouts.  Illegal.  Team parents may extoll a 
club or coach’s virtues and values as they want on their own accord.  Asking parents 
to recruit a player from another club is still Illegal recruiting.   

P. A club employs a ‘director of recruitment’ who is not a USAV member and offers a 
‘free assessment’ as a private lesson.  Illegal.  All club members must follow Region 
recruiting guidelines even if they have not become Members of the Region or are not 
on a club’s payroll.  Invitations to a ‘free assessment’ constitute recruiting.   

Q. A club coach invites May-middle from another club to a private lesson/open gym/etc. 
which is not a USAV event.  Illegal.  Members cannot circumvent recruiting rules by 
inviting them to a non-USAV event. 



R. A coach conducting private lessons asks one of the players to “bring your school 
setter to the next lesson.”  Illegal.  Recruiting through other people is still recruiting. 

S. A coach is leaving her club to join another.  The coach invites his/her former team to 
the new club’s tryouts.  Illegal.  All club coaches must follow the Region recruiting 
rules even if they change clubs.   

T. A club member obtains a list of Region players from or through the USAV national 
office and sends a mailing to that list.   Illegal.  Although arguably legal advertising, 
the composition of the list as all or primarily Region players would constitute 
targeting and Illegal recruiting. 

U. A club member obtains a list from a park district.  This list includes some Region 
Members but was not assembled based on Region Membership.  The club sends 
general advertising and tryout information to the entire list.  Legal.  This would be 
considered Legal advertising.   

V. A coach converses with a player she used to coach who now plays for a different 
club. Legal.  The conversation turns to volleyball at which point the coach asserts that 
the player’s current club has her playing the wrong position.  Illegal.  Exchanging 
pleasantries is legal.  Any topics that could be misconstrued as undermining the 
player’s current club is Illegal recruiting.   

W. A club coach recruits a player from a different club that has no affiliation or 
Membership with the Region.  Legal.  However, such recruiting is not a good practice 
as it opens the door to predatory recruiting between Region clubs and clubs that 
belong to a different volleyball organization.  

 

XI. Adults.   
The Great Lakes Region is one of the few Regional Volleyball Associations still offering 
a reasonable wealth of adult volleyball competition.  Indeed, at some USAV Open 
Championships, the Great Lakes Region has entered the largest number of teams of any 
Region.  Competition levels are divided by skill level (Open, AA, A, BB, B, Co-Ed, 
Reverse Co-Ed) and age groups (usually in five-year (sometimes four (4) years in the 
most senior age groups) increments beginning at age forty (40) or forty-five (45)).  
 The Region has established the following modifications to USAV playing rules 
and protocols for in-Region adult competition: 
A. Rules.   

Except as specified below the current USAV playing rules will be followed.   
B. Uniforms.   

Team uniforms need not match in color or design. Numbers may be permanent or 
taped on.  If a Libero is being used, his or her shirt must contrast with the rest of the 
team’s shirts – i.e., light in contrast to the team’s dark shirts or vice versa; a color 
different from a single color for all teammates; clearly multi-colored in contrast to the 
team’s solid-colored shirts; or numbered when all other shirts do not have a number.  
The tournament director has the final decision on all uniform questions.  
 
 



C. Team Affiliations.   
Region adult Members may play on as many different teams as they desire during the 
season, but only one team per day.  A group of adult Members may also form new 
teams from time to time.  Teams are trusted to compete at the appropriate level based 
on their composite strength. 

D. Divisions.    
The Region sanctions each adult tournament as either a men’s or women’s event.  
The tournament director then determines the division(s) of competition either in 
advance or based on strength of entries.  

E. Tournaments.   
Tournaments will be sanctioned from November 1 to August 31 of each season.  All 
participants must be members in good standing of GLR and/or USA Volleyball.  The 
use of certified referees is an option, but not a requirement.  The tournament director, 
or designee (who must be a Region Member in good standing), must be present for 
the duration of a tournament.  Please refer to the current Tournament Director’s 
Manual found on the Great Lakes Region website.  www.greatlakesvolleyball.org.  

F. Tournament Directors.   
Tournament Directors must sign an agreement with the Region stating that they will 
accept and follow all Region/USAV rules, policies, and procedures regarding adult 
tournaments regarding safety, communication, and other basics.  Tournaments may 
vary in style or format, but variances should be sent in advance entering teams are 
aware of them.  The minimum penalty for violating this rule will be the revocation of 
all tournament sanctions for the remainder of the season.  

G. Sanctioning and Scheduling of Tournaments.   
All adult tournaments must be sanctioned by the Region Tournament Director.   

H. Rosters.   
Team representatives are responsible for ensuring that current team rosters have been 
submitted to the tournament director on or before the day of a tournament, prior to the 
team’s first match of the day.  Roster changes may only be made by the tournament 
director on the day of the tournament.   

 

XII. Great Lakes Region Due Process. 
The Great Lakes Region exists to foster volleyball – to support, develop, promote, and 
organize volleyball opportunities for its members.  To accomplish those goals, the Region 
Board has established certain policies and procedures.  To protect volleyball players, and 
particularly vulnerable young volleyball players, the Region and USA Volleyball also 
have established certain Codes and policies.  They cover improper interaction with 
individuals (sexual exploitation, abuse (mental and physical), harassment, hazing, 
recruiting that places scholastic and college eligibility at risk, and recruiting that violates 
a club’s investment in an athlete).  At the same time, volleyball has become a business for 
some people who are able to earn incomes, sometimes substantial, as club organizers and 
coaches. 
 On occasion, there is an alleged or perceived violation of these Codes and 
policies.  Some reports have involved alleged true danger to an athlete – whether risk to 
eligibility or physical/emotional harm.  Others have involved one club claiming another 



club improperly recruited one of the players in which it has invested time and effort or to 
which the club has a claim under Region policies and procedures. 
 The Region has spent many thousands of dollars trying to enforce Region and 
USAV policies and Codes.  Decades ago, there were large expenditures because of the 
sexual exploitation of Junior athletes.  More recently, there have been legal and other fees 
addressing accusations mostly about alleged violations of Region recruiting policies.  As 
the Region grew from a small non-profit organization to one with a sizeable budget and 
clubs earning substantial incomes, the Region has had to spend substantial sums on 
attorneys as complaints about one club illegally recruiting have multiplied.  
Correspondingly, as the Region has evolved, the Region Officers have changed from 
volunteers to paid employees.  The growth of the Region and evolution of Region 
personnel resulted in conflicts or contradictions between the Region Bylaws and Region 
Handbook about how to address reports of alleged infractions and authority of Region 
Officers and staff.  For these reasons, the Region Board invested significant time recently 
revising the Region Bylaws (the controlling instrument or document for the Region) with 
particular focus on the due process for addressing reported alleged violations of Region 
and/or USAV policies or Codes.  
 The Region Board took great pains to create a set of due process procedures that 
are objective, fair, timely, simpler than in the past, complementary to the Region’s 
purpose and activities, and do not involve Region staff or Board members.  They are 
stated in Article IX of the Region Bylaws.  The Bylaws supersede this Handbook and 
would apply if there is any conflict between this explanation and the Bylaws.   

It should be emphasized that the Region is not a judicial body.  Rather, it is a non-
profit organization dedicated to fostering volleyball in the Northern Illinois area.  The 
Region Board makes strategic plans, and creates policies and procedures, to achieve that 
goal of fostering volleyball.  Part of that responsibility involves enforcement of the 
policies and procedures enacted by the Board and/or USAV. 
 The due process procedures of the Region follow:   

A.  Report.  If there is a report of an alleged violation of Region or USAV policies 
or procedures, the reporting or affected party will be encouraged, if possible, to resolve 
the issue with the club in alleged violation.  In addition, Region staff or Board members 
may attempt to resolve the issue in prompt and informal fashion.   

B.  First Level of due process.  If the issue cannot be resolved informally and 
promptly, the report (or accusation) shall be forwarded to the next Region Arbitrator 
without a conflict of interest in a sequence of identified Region Arbitrators.  Region 
Arbitrators shall be selected and/or recruited annually or as needed from among Region 
Members with a general reputation for fairness, objectivity, maturity, common sense, 
experience, knowledge of the game and the Region, and/or integrity.  To maximize 
objectivity, current Board members, Region Officers, and staff may not serve as 
Arbitrators. 

The Arbitrator entrusted with the report shall be charged with (i) investigating the 
alleged infraction; (ii) collecting information, evidence, and related testimony; and (iii) 
preparing a decision about what action, if any, to take with respect to the alleged 
violation of Region or USAV policy or Code, all as quickly as reasonably possible.  
Decisions should include (i) a statement of the alleged infraction; (ii) the facts ascertained 
and conclusions reached (remorse, veracity, innocent vs. intentional violation, no 



violation, etc.); witnesses interviewed (redacting names if the Arbitrator believes there is 
risk of retribution, retaliation, or harm); and decision about what action, if any, to take.  
As there was a worry about the potential for an individual Arbitrator to harbor a bias 
(subconscious or otherwise) against one of the parties involved, the Board decided that 
the draft decision should be submitted to two other Region Arbitrators for quick review 
and comment with respect to fairness and objectivity.  After the originally assigned 
Arbitrator has made revisions, if any, following such review, the decision shall be 
transmitted to the party accused of violation.  
 Any such first-level decision might determine that no infraction occurred, no 
action be taken regardless, the accused party be admonished against repeating a certain 
action, a specific sanction be assessed, or that such other action be taken or imposed to 
correct the alleged wrongdoing.  Note that subjective factors might affect a decision.  
Factors (subjective and empirical) considered include, without limitation, perception of 
an innocent violation vs. intentional violation; degree of remorse; gravity of violation, if a 
violation is determined; attempts to repair or cure a violation; actual harm caused; and 
history of violations, if any.  There might be less flexibility for a decision if the Region 
Board has established an automatic sanction upon determination that a specific violation 
has occurred.  The first-level decision shall be delivered to the relevant (accused) party. 

C.  Second Level of due process.  The party receiving a decision shall have 
fourteen (14) days from receipt to appeal.  If no appeal occurs within fourteen (14) days 
or the party expresses an earlier acceptance of the decision, the decision shall stand.  If 
the party wishes to appeal, she, he, or it must submit a letter or other document to the 
Region office with any supporting evidence (video, documents, statements, etc.) and a list 
of any witnesses the appealing party would like to be interviewed in support of its appeal. 
 The Commissioner shall assign the appeal and any material collected by the first 
level Arbitrator to the next Arbitrator on the list without a conflict of interest.  That 
Arbitrator shall be charged with recruiting two (2) Region Members in good standing to 
serve as an impartial Appeals Committee.  The Appeals Committee shall consider the 
evidence and materials submitted; may pose questions; shall interview witnesses; and, if 
the appealing party so desires, shall hear that party’s statement or presentation.  Such 
work may be performed piecemeal and need not involve a hearing. 
 It must be re-emphasized that the Region is not a judicial body.  It is a non-profit 
athletic organization with a mission to foster volleyball in Northern Illinois.  As part of 
that mission, it sometimes must take steps to enforce its policies and procedures in a fair 
and reasonable manner.  The Region’s due process does not involve resolution of 
disputes between two clubs or other parties; those are private matters.  A reporter of an 
alleged violation is not a party; he or she is a witness.  Thus, a reporter will only 
participate in Region due process to the extent an Arbitrator or Appeals Committee 
deems it helpful to collect information, evidence, or testimony from her or him.  A party 
alleged to have violated a Region or USAV policy or procedure does not have a right to 
confront, cross examine, or interview a reporter.  The right and discretion to interview the 
reporter belongs solely to the first level Arbitrator and, if there is an appeal, the second 
level Appeals Committee.   

An accused party may employ an attorney to be present when a first level 
Arbitrator interviews him or her, to assist with submission of documents and evidence 
upon appeal, or, if desired, to interview the appealing party and that party’s witnesses 



Alleged Violation Report (Except for SafeSport Allegations) 

The person witnessing the alleged violation must submit this report within fourteen (14) business days of 

knowledge of the violation. This completed report must be submitted to the Regional Commissioner by 

fax, email to violations@glrvb.com and Commissioner@glrvb.com or mail.  

 

Date of Alleged Violation: _________________________________   Time: ____________________ 

Name of the Alleged Violator: _________________________________________________________ 

Location of Alleged Violation: _________________________________________________________ 

__________________________________________________________________________________ 

__________________________________________________________________________________ 

 

Please provide a brief description of the alleged violation. Use the back of this form if more space is 

needed:  _________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

 

Is there a witness who is willing to testify and/or provide written testimony?  __________________ 

Signature of person making report: ____________________________________________________ 

 Printed name: _____________________________________________________________________ 

 Date: ____________________________ Time: __________________________________________ 

 Telephone: _______________________ Email Address: ___________________________________ 

mailto:violations@glrvb.com
mailto:Commissioner@glrvb.com


upon appeal.  There is no attorney right to be present when an Arbitrator or Appeals 
Committee interviews other witnesses.  An attorney might instruct her or his client not to 
answer a question but, again, the Region due process is not a judicial system subject to 
rules of evidence and civil procedure.  Consequently, presumptions about innocence or 
guilt or veracity may be made from a refusal to answer questions. 

After reviewing all evidence and hearing relevant testimony, the Appeals 
Committee shall prepare a decision in the same general format as the first level 
Arbitrator.  That decision shall be delivered to the appealing party. 

D.  Third Level of due process.  If the party receiving an Appeals Committee 
decision wishes to appeal, he, she, or it shall have fourteen (14) days to appeal to the 
Region Board.  However, any such appeal shall be limited to an argument that the 
appealing party was not accorded reasonable due process.  The Region Board may (i) 
determine that reasonable due process was accorded in which case the Appeals 
Committee decision shall stand; (ii) remand the matter to the level at which due process 
was deemed not to have been reasonable (whether first level or second level with a 
different Arbitrator now assigned) for reconsideration; or (iii) abandon the matter for 
practical or other reasons. 
 Note that matters involving an alleged violation of local, state, or Federal law 
must be turned over to the relevant authorities.  Further, any allegation involving the 
safety of athletes must be turned over to Safesport for resolution.  Any sanctions imposed 
by an Arbitrator or Appeals Committee are suspended if an appeal is filed unless the 
safety of an individual, a significant sum of money, is at risk or a similar factor is present. 

 

Appendices. 
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b. Contacts 
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a. USAV Code of Conduct 
b. USAV Coaches’ Code of Conduct 
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V. USAV and Region Junior Travel Policy 

VI. Forms 
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b. SafeSport Report Form 

VII. Windy City Power League By-Laws 
VIII. History of Great Lakes Region 

a. Notable Persons in Region History 
b. Short Biographies 

IX. USA Volleyball International Achievements 
X. Miscellaneous 

 
 



USA Volleyball Headquarters 

• 4065 Sinton Road, Suite 200 
Colorado Springs, CO 80907 

• Phone: (719) 228-6800 

• Fax: (719) 228-6899 

• Email  

o USA Volleyball: postmaster@usav.org 

o USA Volleyball Membership Department: membership@usav.org  

o USA Volleyball Events Department: events@usav.org  

o USA Volleyball National Team Development Program Department: 
NTDPinfo@usav.org  

 

mailto:postmaster@usav.org
mailto:membership@usav.org
mailto:events@usav.org
mailto:NTDPinfo@usav.org


Great Lakes Region Historical Membership 
Originally the United States Volleyball Association (USVBA) was divided into thirteen Regions.  The 
current Great Lakes Region was part of Region 7; at that time regions had numbers, not names.  Region 7 
included the states of Illinois, Indiana, Michigan and Wisconsin.  Richard Caplan, “Cappy” was one of 
our commissioners during this era as was Phil Mazur.   

In 1977 a group of local volleyball leaders petitioned USVBA to become a separate entity (Region).  
Those visionaries were Pete Dunn, Merton Kennedy, Lea Wagner, Alan J. Feder, Dorothy Boyce, Bertha 
Lucas and Harold Peterson.  The paperwork was presented and accepted, so in 1977 the Great Lakes 
Region (GLR) was born.  This newly developed Region consisted of Illinois and Wisconsin.  From that 
point on, all regions in USVBA took on names instead of numbers. 

The Great Lakes Region’s first Commissioner was Pete Dunn.  Don Murphy’s Midland Chemical and 
Bertha Lucas’ Chicago Rebels were the first men’s and women’s regional champions, respectively. 

In 1979 we experienced growth in the entire program, and a typical season had approximately 25 to 30 
adult tournaments. 

In 1980 Wisconsin became its own region, Lakeland; but even with this reorganization, the GLR grew.  

In 1981 the Region, realizing the need for separate and numerous tournaments for junior girls, began a 
junior girls’ program. At that time no formal program for junior boys existed in the GLR. 

In 1982 GLR hosted its first Co-ed Adult Championships and also expanded the adult competition 
divisions into AA, A and B for both men and women.  Junior girls’ tournaments were expanded to equal 
the number of adult tournaments. 

In 1983 the Region began to intensify its program for training officials.  At that time GLR had ten 
National Referees, eleven Regional Referees and two National Scorekeepers. 

A Junior Girls’ Regional Championship was held, and our first champions were Sports Performance VBC 
19’s and 17’s and Spikettes 15’s. 

1983 saw another membership growth spurt and three of the Region’s officials (Lea Wagner, Donna 
Mathias and Linda Vetter) were selected to be part of the officiating crew for the Los Angeles Olympic 
Games.  

In 1985 the Region expanded again and formed a Board of Directors (BOD) adding Player 
Representatives for each division of competition. International exhibitions were successfully hosted in the 
Region.  The newsletter became a regular publication rather than an “Event Notification Circular.” 

In 1986 Barry Dragon became the Region’s first International Arbitre; he was also the region’s Officials’ 
Chair.  The number of officials doubled and the region ran tournaments every weekend for adults and 
junior girls.   

In 1987 GLR had so many adult teams/tournaments that the A division was split into a high and low 
category, which continued for many years until a BB division was formed.  Also, three junior girls’ 
representatives were added to the BOD. 

During the 1988 season, officials’ numbers doubled and there was continued growth in all areas. 



In 1991 the Lakeland Region disbanded and the southern portion of Wisconsin returned to be part of the 
Great Lakes Region.  The northern section of Wisconsin joined North Country Region. 

1992 and 1993 saw an explosion of tournaments for all divisions and the introduction of competition for 
Junior Boys.  A Region Tournament Director was appointed and the balanced scheduling of all events 
began to take shape. 

In 1994 the Gateway Region emerged and petitioned to have the southern part of Illinois included within 
its regional boundaries.  This petition was granted by the national office and Great Lakes Region became 
half of its previous geographical size; however, the phenomenal growth of volleyball continued in the 
region. 

In 1995 Wisconsin broke away again and formed the Badger Region. Great Lakes was now only the 
northern portion of Illinois, although some clubs playing near the western borders opted to become 
members in the Iowa Region for convenience and less travel time. 

In 2004 the Region hit another milestone – 10,000 members! 

In 2007 the Region membership grew to 12,300. 

On August 23, 2008, over 100 friends and family celebrated the retirement of Commissioner Lea Wagner 
after 30 years of service.   

Lea’s name has become synonymous with volleyball, as Lea has received every major award USA 
Volleyball can bestow, including the highest award of all, the prestigious Friar Award.  Her 
accomplishments and service to the sport are unparalleled.  Lea had many “firsts” - first Woman National 
Official, first woman to officiate a Men’s Open Final, and first Vice President of the Officials’ Division 
of USA Volleyball.  The Region is forever grateful for all of the hard work, dedication and service that 
Lea Wagner has given. 

In 2011 the Great Lakes Region organized the Great Lakes Region Windy City Power League with 243 
teams. 

The 2012 GLR Windy City Power League increased to 314 teams. 

In December of 2012 the Region opened its first office – 745 McClintock, Burr Ridge IL 60527. 

The 2013 GLR Windy City Power League numbers increased to 409 teams. 

In December 2013 Lea Wagner passed away; we will be forever grateful for her leadership and 
contributions to the game as well as her dedication to the Great Lakes Region.  

In May 2014, the Great Lakes Region’s Men’s Premier Volleyball League team “Great Lakes Lights” 
won the USAV Open Adult National Championship. 

April 3-5, 2015, the inaugural adidas Windy City National Qualifier was held at McCormick Place, 
Chicago, in which 611 teams from across the nation participated.  

March 25-27, 2016, the adidas Windy City National Qualifier increased to 818 teams. 

In 2017, Devonie McLarty received her FIVB rating. 

Donna Smith has been on staff with the Great Lakes Region of USA Volleyball for the past 38 years but 
on December 31st, 2017 she decided it was time to spend more time with her six grandchildren and 



retired.  Her positive attitude and love for helping others are reflected in the outstanding quality of her 
service.  Her flexibility in working with club directors, coaches, parents, officials and staff has earned her 
the enviable reputation as the “go to” person who truly cared about people and volleyball.  We are forever 
grateful for her service. 

Here is a snapshot of our region for 2018-2019: 

• We have 16,080 full registered members which include, junior boys/girls and adult men/women. 
• We have 183 rated officials on our roster. 
• We have 110 clubs and 1,547 coaches. 
• We fully subsidize a boy’s High-Performance team.  
• We organize and manage 574 girls’ teams in the Windy City Power League. 
• We have hosted a 135 court, 885 team Windy City National Qualifier for junior girls at the 

McCormick Place. For this tournament we have sold over 22,000 room nights in downtown 
Chicago and have had approximately 64,00 spectators attend the three-day tournament.  

Here is a snapshot of our region for 2019-2020: 

•  We have 15,437 full registered members which include, junior boys/girls and adult 
men/women. 

•  We have 199 rated officials on our roster. 
•  We have 100 clubs and 1,439 coaches. 
•  We fully subsidize a boy’s High-Performance team.  
•  We organize and manage 562 girls’ teams in the Windy City Power League. 

In late 2019 through 2020, the world was faced with a terrible pandemic, COVID-19. The Coronavirus 
ceased sports of all levels and life as we know it. The Windy City Power League, Windy City National 
Qualifier, and the indoor USA Volleyball National Championships were cancelled for the safety of all 
participants. This Coronavirus has shifted our way of life and is forcing us to create a “new normal” that 
helps prevent the spread of the Coronavirus as well as other diseases, ensuring in the safest environment 
possible for all Great Lakes Region members and their families. 

The Summer 2020 Tokyo Olympics were cancelled due to Coronavirus and took place in summer of 2021 
in Tokyo. The USA Women’s National team earned their first gold medal, April Ross and Alix Klineman 
won gold for the Beach National team, and the USAV Women’s sitting National team earned a gold 
medal, too. 

Today the Region enjoys the highest membership in all of USA Volleyball, considering our actual 
geographic borders, with approximately 15,000 members. GLR continues to grow and adjust its programs 
to fit the demands and needs of its members.  The Region hosts over 600 junior tournaments and 
approximately 35 adult tournaments yearly.  The GLR has won numerous awards and National 
Championships. It leads the way in many national programs and is a proud leader in grass roots programs.  
We have one of the strongest officials’ training programs in the country and boast a cadre of 1 
International, 41 National & Junior National, 70 Regional and 88 Provisional officials.  

Last but certainly not least, the Great Lakes Region is in full compliance with national requirements of 
publications, membership reports, financial obligations and national meeting attendance.   

Great Lakes is truly “Great”! 
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268 

(106)
(39.6)%

885 
1,952 

(1,067)
(54.7)%

328 
452 

(124)
(27.4)%

Arizona
9,534 

10,722 
(1,188)

(11.1)%
1,203 

1,227 
(24)

(2.0)%
654 

657 
(3)

(0.5)%
6,653 

7,840 
(1,187)

(15.1)%
1,024 

998 
26 

2.6%
Badger

17,168 
20,741 

(3,573)
(17.2)%

1,649 
1,833 

(184)
(10.0)%

923 
977 

(54)
(5.5)%

13,081 
16,265 

(3,184)
(19.6)%

1,515 
1,666 

(151)
(9.1)%

Bayou
5,052 

4,163 
889 

21.4%
526 

444 
82 

18.5%
192 

160 
32 

20.0%
4,210 

3,485 
725 

20.8%
124 

74 
50 

67.6%
Carolina

10,265 
12,424 

(2,159)
(17.4)%

1,404 
1,515 

(111)
(7.3)%

866 
786 

80 
10.2%

7,758 
9,825 

(2,067)
(21.0)%

237 
298 

(61)
(20.5)%

Cheasapeake
12,189 

14,014 
(1,825)

(13.0)%
1,690 

1,487 
203 

13.7%
917 

819 
98 

12.0%
9,055 

11,066 
(2,011)

(18.2)%
527 

642 
(115)

(17.9)%
Colum

bia Em
pire

6,677 
10,540 

(3,863)
(36.7)%

714 
1,043 

(329)
(31.5)%

230 
327 

(97)
(29.7)%

5,531 
8,991 

(3,460)
(38.5)%

202 
179 

23 
12.8%

Delta
10,299 

7,830 
2,469 

31.5%
1,110 

969 
141 

14.6%
336 

320 
16 

5.0%
8,787 

6,492 
2,295 

35.4%
66 

49 
17 

34.7%
Evergreen

4,337 
7,353 

(3,016)
(41.0)%

707 
1,159 

(452)
(39.0)%

406 
755 

(349)
(46.2)%

3,155 
5,311 

(2,156)
(40.6)%

69 
128 

(59)
(46.1)%

Florida
16,926 

14,734 
2,192 

14.9%
1,946 

1,514 
432 

28.5%
1,399 

1,037 
362 

34.9%
12,560 

11,506 
1,054 

9.2%
1,021 

677 
344 

50.8%
G

arden Em
pire

9,589 
14,219 

(4,630)
(32.6)%

700 
1,246 

(546)
(43.8)%

665 
830 

(165)
(19.9)%

7,422 
11,197 

(3,775)
(33.7)%

802 
946 

(144)
(15.2)%

Gatew
ay

7,997 
9,023 

(1,026)
(11.4)%

932 
1,110 

(178)
(16.0)%

491 
489 

2 
0.4%

6,078 
6,826 

(748)
(11.0)%

496 
598 

(102)
(17.1)%

Great Lakes
15,679 

20,010 
(4,331)

(21.6)%
1,070 

1,063 
7 

0.7%
968 

878 
90 

10.3%
10,945 

14,634 
(3,689)

(25.2)%
2,696 

3,435 
(739)

(21.5)%
Great Plains

5,552 
4,787 

765 
16.0%

634 
622 

12 
1.9%

195 
209 

(14)
(6.7)%

4,670 
3,933 

737 
18.7%

53 
23 

30 
130.4%

Gulf Coast
4,122 

3,662 
460 

12.6%
488 

486 
2 

0.4%
168 

133 
35 

26.3%
3,374 

2,979 
395 

13.3%
92 

64 
28 

43.8%
Heart of Am

erica
29,878 

16,486 
13,392 

81.2%
3,873 

2,460 
1,413 

57.4%
949 

649 
300 

46.2%
24,408 

13,174 
11,234 

85.3%
648 

203 
445 

219.2%
Hoosier

4,517 
3,493 

1,024 
29.3%

471 
371 

100 
27.0%

318 
248 

70 
28.2%

3,511 
2,639 

872 
33.0%

217 
235 

(18)
(7.7)%

Interm
ountain

3,134 
2,505 

629 
25.1%

412 
289 

123 
42.6%

156 
122 

34 
27.9%

2,444 
2,020 

424 
21.0%

122 
74 

48 
64.9%

Iow
a

11,945 
13,652 

(1,707)
(12.5)%

1,479 
1,671 

(192)
(11.5)%

430 
483 

(53)
(11.0)%

9,781 
11,233 

(1,452)
(12.9)%

255 
265 

(10)
(3.8)%

Iroquois Em
pire

2,408 
4,442 

(2,034)
(45.8)%

208 
448 

(240)
(53.6)%

181 
341 

(160)
(46.9)%

1,699 
3,271 

(1,572)
(48.1)%

320 
382 

(62)
(16.2)%

Keystone
11,592 

12,170 
(578)

(4.7)%
756 

798 
(42)

(5.3)%
537 

625 
(88)

(14.1)%
9,767 

9,821 
(54)

(0.5)%
532 

926 
(394)

(42.5)%
Lakeshore

2,811 
2,339 

472 
20.2%

271 
257 

14 
5.4%

180 
165 

15 
9.1%

2,320 
1,855 

465 
25.1%

40 
62 

(22)
(35.5)%

Lone Star
21,203 

21,432 
(229)

(1.1)%
2,435 

2,294 
141 

6.1%
915 

955 
(40)

(4.2)%
17,552 

17,932 
(380)

(2.1)%
301 

251 
50 

19.9%
M

oku O
 Keaw

e
150 

1,257 
(1,107)

(88.1)%
10 

197 
(187)

(94.9)%
16 

159 
(143)

(89.9)%
121 

751 
(630)

(83.9)%
3 

150 
(147)

(98.0)%
N

ew
 England

8,783 
15,201 

(6,418)
(42.2)%

599 
1,799 

(1,200)
(66.7)%

442 
1,734 

(1,292)
(74.5)%

7,210 
10,627 

(3,417)
(32.2)%

532 
1,041 

(509)
(48.9)%

N
orth Country

11,006 
15,319 

(4,313)
(28.2)%

1,347 
1,770 

(423)
(23.9)%

381 
417 

(36)
(8.6)%

9,159 
13,052 

(3,893)
(29.8)%

119 
80 

39 
48.8%

N
orth Texas

15,227 
15,405 

(178)
(1.2)%

1,761 
1,638 

123 
7.5%

801 
810 

(9)
(1.1)%

12,402 
12,758 

(356)
(2.8)%

263 
199 

64 
32.2%

N
orthern California

12,412 
22,249 

(9,837)
(44.2)%

860 
1,588 

(728)
(45.8)%

665 
1,040 

(375)
(36.1)%

9,353 
17,782 

(8,429)
(47.4)%

1,534 
1,839 

(305)
(16.6)%

O
hio Valley

40,298 
36,424 

3,874 
10.6%

4,312 
2,489 

1,823 
73.2%

1,549 
1,130 

419 
37.1%

33,139 
31,548 

1,591 
5.0%

1,298 
1,257 

41 
3.3%

O
klahom

a
4,729 

4,499 
230 

5.1%
631 

573 
58 

10.1%
236 

194 
42 

21.6%
3,706 

3,613 
93 

2.6%
156 

119 
37 

31.1%
O

ld Dom
inion

4,036 
4,845 

(809)
(16.7)%

569 
588 

(19)
(3.2)%

386 
376 

10 
2.7%

2,801 
3,517 

(716)
(20.4)%

280 
364 

(84)
(23.1)%

Palm
etto

9,049 
7,135 

1,914 
26.8%

762 
744 

18 
2.4%

325 
308 

17 
5.5%

7,829 
5,976 

1,853 
31.0%

133 
107 

26 
24.3%

Pioneer
12,235 

5,787 
6,448 

111.4%
829 

602 
227 

37.7%
468 

356 
112 

31.5%
10,640 

4,726 
5,914 

125.1%
298 

103 
195 

189.3%
Puget Sound

7,247 
11,572 

(4,325)
(37.4)%

506 
966 

(460)
(47.6)%

273 
370 

(97)
(26.2)%

6,234 
9,891 

(3,657)
(37.0)%

234 
345 

(111)
(32.2)%

Rocky M
ountain

8,481 
9,094 

(613)
(6.7)%

1,043 
1,147 

(104)
(9.1)%

460 
512 

(52)
(10.2)%

6,667 
7,211 

(544)
(7.5)%

311 
224 

87 
38.8%

Southern
24,113 

22,686 
1,427 

6.3%
1,805 

1,561 
244 

15.6%
814 

767 
47 

6.1%
21,195 

20,195 
1,000 

5.0%
299 

163 
136 

83.4%
Southern California

26,427 
24,037 

2,390 
9.9%

1,540 
1,639 

(99)
(6.0)%

1,546 
1,521 

25 
1.6%

19,188 
17,615 

1,573 
8.9%

4,153 
3,262 

891 
27.3%

Sun Country
6,246 

7,392 
(1,146)

(15.5)%
821 

940 
(119)

(12.7)%
314 

309 
5 

1.6%
5,064 

6,062 
(998)

(16.5)%
47 

81 
(34)

(42.0)%
W

estern Em
pire

2,740 
4,061 

(1,321)
(32.5)%

253 
357 

(104)
(29.1)%

221 
268 

(47)
(17.5)%

1,724 
2,728 

(1,004)
(36.8)%

542 
708 

(166)
(23.4)%

TO
TAL

418,740 
441,795 

(23,055)
(5.2)%

42,768 
43,505 

(737)
(1.7)%

21,239 
22,651 

(1,412)
(6.2)%

332,836 
352,964 

(20,128)
(5.7)%

21,897 
22,675 

(778)
(3.4)%

*  Totals are for m
em

berships purchased during the season.  Because a m
em

ber m
ay purchase m

ore than one m
em

bership in a season these counts are higher than m
em

ber counts. 
Report Criteria:  Region M

em
bership Status <> canceled, O

rder Date < 9/1/2021 and m
em

berships = full + lim
ited for 20-21 season stats

U
SA Volleyball 2020 - 2021 M

em
ber Statistics

FU
LL + LIM

ITED M
em

berships* (Sept 2020 - Aug 2021)

TO
TAL M

em
berships (FU

LL+LIM
ITED)

Adult Fem
ales

Adult M
ales

 Junior Fem
ales

Junior M
ales

#   
Grow

th
Region

2020-2021 
9/1 - 8/31

2019-2020 
9/1- 8/31

#   
Grow

th
%

       
Grow

th
2020-2021 
9/1 - 8/31

2019-2020 
9/1- 8/31

#   
Grow

th
%

       
Grow

th
2020-2021 
9/1 - 8/31

2019-2020 
9/1- 8/31

2019-2020 
9/1- 8/31

#   
Grow

th
%

       
Grow

th
%

       
Grow

th
2020-2021 
9/1 - 8/31

2019-2020 
9/1- 8/31

#   
Grow

th
%

       
Grow

th
2020-2021 
9/1 - 8/31



Alaska
1,004 

980 
24 

2.4%
259 

213 
46 

21.6%
120 

95 
25 

26.3%
619 

669 
(50)

(7.5)%
6 

3 
3 

100.0%
Aloha

2,882 
2,772 

110 
4.0%

255 
286 

(31)
(10.8)%

266 
285 

(19)
(6.7)%

1,915 
1,809 

106 
5.9%

446 
392 

54 
13.8%

Arizona
10,455 

10,405 
50 

0.5%
1,185 

1,193 
(8)

(0.7)%
640 

673 
(33)

(4.9)%
7,658 

7,548 
110 

1.5%
972 

991 
(19)

(1.9)%
Badger

13,416 
13,071 

345 
2.6%

1,649 
1,630 

19 
1.2%

886 
919 

(33)
(3.6)%

9,844 
9,579 

265 
2.8%

1,037 
943 

94 
10.0%

Bayou
3,911 

3,612 
299 

8.3%
436 

403 
33 

8.2%
156 

147 
9 

6.1%
3,267 

3,019 
248 

8.2%
52 

43 
9 

20.9%
Carolina

11,197 
10,792 

405 
3.8%

1,407 
1,376 

31 
2.3%

632 
630 

2 
0.3%

8,963 
8,613 

350 
4.1%

195 
173 

22 
12.7%

Cheasapeake
10,308 

9,895 
413 

4.2%
1,448 

1,563 
(115)

(7.4)%
818 

943 
(125)

(13.3)%
7,546 

6,983 
563 

8.1%
496 

406 
90 

22.2%
Colum

bia Em
pire

7,023 
6,708 

315 
4.7%

954 
968 

(14)
(1.4)%

289 
312 

(23)
(7.4)%

5,627 
5,274 

353 
6.7%

153 
154 

(1)
(0.6)%

Delta
7,774 

7,046 
728 

10.3%
965 

902 
63 

7.0%
312 

330 
(18)

(5.5)%
6,454 

5,756 
698 

12.1%
43 

58 
(15)

(25.9)%
Evergreen

4,913 
5,121 

(208)
(4.1)%

817 
926 

(109)
(11.8)%

325 
369 

(44)
(11.9)%

3,679 
3,732 

(53)
(1.4)%

92 
94 

(2)
(2.1)%

Florida
13,422 

12,806 
616 

4.8%
1,454 

1,387 
67 

4.8%
1,001 

1,096 
(95)

(8.7)%
10,325 

9,535 
790 

8.3%
642 

788 
(146)

(18.5)%
G
arden Em

pire
11,581 

11,148 
433 

3.9%
1,176 

1,196 
(20)

(1.7)%
774 

879 
(105)

(11.9)%
8,751 

8,193 
558 

6.8%
880 

880 
0 

0.0%
G
atew

ay
8,834 

8,827 
7 

0.1%
1,080 

1,116 
(36)

(3.2)%
478 

533 
(55)

(10.3)%
6,688 

6,621 
67 

1.0%
588 

557 
31 

5.6%
G
reat Lakes

15,307 
16,082 

(775)
(4.8)%

1,026 
1,184 

(158)
(13.3)%

851 
958 

(107)
(11.2)%

10,646 
11,122 

(476)
(4.3)%

2,784 
2,818 

(34)
(1.2)%

G
reat Plains

4,665 
4,528 

137 
3.0%

621 
586 

35 
6.0%

207 
184 

23 
12.5%

3,814 
3,730 

84 
2.3%

23 
28 

(5)
(17.9)%

G
ulf Coast

3,089 
2,703 

386 
14.3%

486 
411 

75 
18.2%

133 
135 

(2)
(1.5)%

2,417 
2,127 

290 
13.6%

53 
30 

23 
76.7%

H
eart of Am

erica
16,071 

15,723 
348 

2.2%
2,429 

2,440 
(11)

(0.5)%
630 

670 
(40)

(6.0)%
12,817 

12,450 
367 

2.9%
195 

163 
32 

19.6%
H
oosier

3,083 
3,273 

(190)
(5.8)%

371 
407 

(36)
(8.8)%

248 
289 

(41)
(14.2)%

2,230 
2,379 

(149)
(6.3)%

234 
198 

36 
18.2%

Interm
ountain

1,941 
2,148 

(207)
(9.6)%

227 
233 

(6)
(2.6)%

103 
108 

(5)
(4.6)%

1,563 
1,742 

(179)
(10.3)%

48 
65 

(17)
(26.2)%

Iow
a

11,332 
11,288 

44 
0.4%

1,660 
1,713 

(53)
(3.1)%

470 
545 

(75)
(13.8)%

9,006 
8,847 

159 
1.8%

196 
183 

13 
7.1%

Iroquois Em
pire

3,578 
3,412 

166 
4.9%

417 
429 

(12)
(2.8)%

305 
310 

(5)
(1.6)%

2,565 
2,452 

113 
4.6%

291 
221 

70 
31.7%

Keystone
7,155 

6,877 
278 

4.0%
796 

782 
14 

1.8%
624 

698 
(74)

(10.6)%
5,050 

4,686 
364 

7.8%
685 

711 
(26)

(3.7)%
Lakeshore

2,273 
2,316 

(43)
(1.9)%

242 
235 

7 
3.0%

163 
210 

(47)
(22.4)%

1,807 
1,861 

(54)
(2.9)%

61 
10 

51 
510.0%

Lone Star
21,108 

20,500 
608 

3.0%
2,288 

2,208 
80 

3.6%
946 

990 
(44)

(4.4)%
17,645 

17,116 
529 

3.1%
229 

186 
43 

23.1%
M
oku O

 Keaw
e

952 
982 

(30)
(3.1)%

196 
183 

13 
7.1%

158 
203 

(45)
(22.2)%

510 
511 

(1)
(0.2)%

88 
85 

3 
3.5%

N
ew

 England
12,462 

12,014 
448 

3.7%
1,732 

1,650 
82 

5.0%
1,654 

1,664 
(10)

(0.6)%
8,195 

7,904 
291 

3.7%
881 

796 
85 

10.7%
N
orth Country

14,163 
16,989 

(2,826)
(16.6)%

1,723 
4,561 

(2,838)
(62.2)%

382 
463 

(81)
(17.5)%

11,981 
11,874 

107 
0.9%

77 
91 

(14)
(15.4)%

N
orth Texas

14,590 
14,658 

(68)
(0.5)%

1,597 
1,822 

(225)
(12.3)%

765 
889 

(124)
(13.9)%

12,033 
11,676 

357 
3.1%

195 
271 

(76)
(28.0)%

N
orthern California

19,050 
19,080 

(30)
(0.2)%

1,585 
1,696 

(111)
(6.5)%

1,040 
1,133 

(93)
(8.2)%

14,625 
14,373 

252 
1.8%

1,800 
1,878 

(78)
(4.2)%

O
hio Valley

23,768 
23,346 

422 
1.8%

2,467 
2,518 

(51)
(2.0)%

1,125 
1,220 

(95)
(7.8)%

19,229 
18,785 

444 
2.4%

947 
823 

124 
15.1%

O
klahom

a
4,423 

4,005 
418 

10.4%
572 

534 
38 

7.1%
193 

185 
8 

4.3%
3,543 

3,202 
341 

10.6%
115 

84 
31 

36.9%
O
ld Dom

inion
4,745 

4,776 
(31)

(0.6)%
568 

567 
1 

0.2%
370 

406 
(36)

(8.9)%
3,450 

3,434 
16 

0.5%
357 

369 
(12)

(3.3)%
Palm

etto
5,044 

5,014 
30 

0.6%
744 

778 
(34)

(4.4)%
308 

329 
(21)

(6.4)%
3,946 

3,830 
116 

3.0%
46 

77 
(31)

(40.3)%
Pioneer

5,751 
5,215 

536 
10.3%

581 
543 

38 
7.0%

353 
339 

14 
4.1%

4,716 
4,201 

515 
12.3%

101 
132 

(31)
(23.5)%

Puget Sound
5,777 

5,764 
13 

0.2%
899 

900 
(1)

(0.1)%
329 

391 
(62)

(15.9)%
4,367 

4,337 
30 
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USA VOLLEYBALL CODE OF CONDUCT 
 
USA Volleyball (“USAV”) and its Regional Volleyball Associations (“Regions”) encourage 
participation and the pursuit of excellence in all facets of volleyball. USAV and the Regions grant 
the privilege of membership to individuals committed to this same pursuit. The privilege of 
membership may, therefore, be withdrawn or denied by USAV and/or the Regions at any time 
where USAV and/or the Regions determine that a member or prospective member’s conduct is 
contrary to the best interests of the sport and those who participate in it.  
 
In order to assist all members in serving the best interests of volleyball and to create an 
environment that is supportive, inclusive, positive and appropriate, USA Volleyball and its 
Regions have adopted this Code of Conduct. As a condition of membership, each prospective 
member is required to acknowledge and adhere to this Code of Conduct.  
 
THE FOLLOWING SHALL BE CONSIDERED VIOLATIONS OF THE USA VOLLEYBALL CODE OF 
CONDUCT: 
 

1. Violation of any anti-doping policies, protocols or procedures as defined by the 
International Olympic Committee (IOC; www.olympic.org), World Anti-Doping Agency 
(WADA; www.wada-ama.org), Federation Internationale de Volleyball (FIVB; 
www.fivb.org), US Anti-Doping Agency (USADA; www.usada.org) or the United States 
Olympic Committee (USOC; www.teamusa.org). Violations of this provision will be 
adjudicated only by USADA or the proper anti-doping authority, not USAV. 

2. Violation of SafeSport rules, policies and procedures promulgated by the U.S. Center for 
SafeSport (www.safesport.org), including the SafeSport Code and/or Minor Athlete 
Abuse Prevention Policies (“MAAPP”), as they may be amended from time to time. 

3. Discrimination in violation of the Amateur Sports Act which requires that USAV must 
provide an equal opportunity to athletes, coaches, trainers, managers, administrators, 
and officials to participate in the sport of volleyball. Members must be allowed to 
participate and compete to the fullest extent allowed by USAV and Region rules. 
Discrimination against any member on the basis of age, gender, race, ethnicity, culture, 
religion, sexual orientation, gender expression, gender identity, genetics, mental or 
physical disability, or any other status protected by federal, state or local law, where 
applicable, is prohibited. 

4. Possession, consumption, sale or distribution of alcohol, tobacco, vaping devices or e-
cigarettes, marijuana, illegal drugs, or controlled substances, if such possession, 
consumption, or distribution is illegal or in violation of USAV or Region policy. 

5. USAV policy prohibits the possession, consumption, sale or distribution of alcohol, 
tobacco, vaping devices or e-cigarettes by anyone registered as a junior volleyball player 
at the event venue of any USAV/Region sanctioned junior event. 

6. Use of a recognized identification card by anyone other than the individual described on 
the card. 

7. Physical damage to a facility or theft of items from a room, dormitory, residence or 
other person. (Restitution will be part of any penalty imposed.) 

http://www.safesport.org/


8. Possession of fireworks, ammunition, firearms, or other weapons or any item or 
material which by commonly accepted practices and principles would be a hazard or 
harmful to other persons at USAV/RVA sanctioned events. 

9. Any action considered to be an offense under Federal, State or local law ordinances. 
10. Violation of the specific policies, regulations, and/or procedures of the USAV, Region or 

the facility used in conjunction with a sanctioned event. (It is the responsibility of the 
individual to be familiar with applicable specific policies, regulations and procedures.) 

11. Conduct which is inappropriate as determined by comparison to normally accepted 
behavior. 

12. Physical or verbal intimidation of any individual. 
13. Any act of fraud, deception or dishonesty in connection with any USAV related activity. 
14. Actions that will be detrimental to USAV or the Region. 
15. Any non-consensual physical contact, obscene language or gesture, or other threatening 

language or conduct directed towards any personnel associated with a USAV or Region 
sanctioned event including but not limited to event staff, match officials, arbitrators, 
ticketing personnel, etc.  

16. Prohibit behavior and policies that threaten an athlete’s amateur status or 
Region, USAV, school and/or collegiate eligibility.  

17. Abide by applicable USAV and/or region transfer policies.  
18. Abide by applicable Region recruiting policies.  

 
• I have read and understand the USA Volleyball Code of Conduct. 
• I agree and consent to abide by the USA Volleyball Code of Conduct and other 

region specific code of conducts and/or disciplinary policies. 
• I understand that, if I violate the USAV and/or RVA Codes of Conduct, I might be 

subject to disciplinary action in accordance with USAV and/or RVA. 
 
Participant’s Signature (regardless of age): _________________________ Date signed:  ______  

Parent/Guardian’s Name (if registrant is under18 years of age): __________________________  

Parent/Guardian’s Signature: ___________________________________ Date signed:  _______  
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JUNIOR CLUB PERSONNEL CODE OF ETHICS 
 

It is the duty and obligation of USA Volleyball (“USAV”) affiliated Junior Club Program (“JCP”) administrators, 

directors, coaches, staff and other club personnel to assure the following Junior Club Personnel Code of Ethics is 

followed and adhered to by all individuals who have an active role in a USAV JCP in any Regional Volleyball 

Association (“Region”) of USAV.  
 

In a continuing effort to promote safe, healthy and ethical communication, relationships and treatment of all USAV 

players and personnel, all adults associated with a JCP must read, accept and submit this Junior Club Personnel 

Code of Ethics before they are eligible to actively participate in a JCP that is  associated, affiliated, or participating in 

USAV. 
 

1. All adult club personnel affiliated with a JCP must be a registered member with a Region and USAV. 

2. All adult club personnel including club directors, staff, club administration, coaches, chaperones, assistant 

coaches, trainers, etc., affiliated with a JCP intending to participate in USAV must have an approved and 

current background check on file and be currently SafeSport trained as per USAV  and the U.S. Center for 

SafeSport policies. It is intended that the term “all adult club personnel” be all inclusive and not limited to only 

those categories identified herein. 

3. A head coach or assistant coach affiliated with a JCP must also: be an adult (see Region definition of an adult) 

and be IMPACT certified according to USAV and Region policies. 

4. If allowed by Region rules, an assistant coach who has not yet met the age of majority in the state of residence 

must be supervised by a head coach recognized by the Region and must meet all applicable Region and USAV  

requirements.  Individuals who are registered as junior players and also have an interest in coaching should 

contact their Region regarding coaching eligibility. 

5. Responsibilities: 

A. A head coach or other equally qualified club personnel must be present at all practices and competitions. 

A head coach, adult club representative personnel or registered chaperone must be present during team-

supervised travel. This individual shall be responsible for the moral, legal and ethical well-being for each 

participant during team/club activities. 

B. Coaches and other adults in positions of authority shall understand the unique power of such positions. 

Coaches and all other club personnel shall not exploit athletes and shall avoid any relationships which would 

violate the SafeSport Code (“Code”) or Minor Athlete Abuse Prevention Policies (“MAAPP”), could 

compromise the integrity of the learning and participation process, impair professional judgment and/or take 

advantage of a situation for their own personal gain or gratification. 

C. All club personnel must understand that all forms of sexual abuse, assault or harassment of a current or former 

athlete are unethical, violate the Code, and are illegal, even when an athlete invites or consents to such 

behavior or involvement.  Club personnel shall not engage in sexual/romantic relationships with current 

athletes or other participants over whom there is/was authority.     

D. All club personnel shall insure that all individuals have met all Region and USAV  membership 

requirements prior to participation in any club, team and/or Region/National/USAV  activities.  
E. All club personnel must inform the players and their parent(s)/guardian(s) about any Region and/or 

USAV  transfer policy. This policy may restrict or prohibit a participant from transferring to another club or 

team if specified criteria have been met.  Likewise, all club personnel must inform the players and their 

parent(s)/guardian(s) of any rules or policies regarding coaching transfers during a particular season. 
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F. All club personnel shall abide by and inform the players and their parent(s)/guardian(s) of applicable 

regional recruiting policies. 

G. All club personnel may not participate in, require another individual to participate in, or condone any act 

considered to be illegal under federal, state or local laws and/or ordinances and or USAV/Region 

policies. 

H. All club personnel shall strive to educate their athletes and personnel to respect, honor and adhere to the 

rules of the facility being used during practices, tournaments or events.  In this regard, the rules of the 

facility shall have priority over the rules of the Region. 

I. All club personnel shall ensure that all activities are suitable for the age, experience and ability of their 

athletes. 

J. All club personnel shall seek professional medical advice when making decisions regarding an injured 

athlete's ability to continue training or playing. 

K. All club personnel shall, while serving in a professional capacity, avoid any drug, tobacco or alcohol use while in 

the presence of athletes. 

L. All club personnel shall not supply or condone the use of drugs, alcohol, tobacco, vaping devices, fireworks, 

ammunition, firearms, knives or any item or material that can be used as a weapon, to any of the 

participants or athletes and shall report any athlete using or in the possession of the same. 

M. All club personnel shall not allow, encourage, condone or require any behavior that threatens an athlete’s 

amateur status or Region, USAV , school and/or collegiate eligibility. 

N. All club personnel shall maintain all relationships with other club personnel on a professional and 

confidential basis. 

O. All club personnel must be positive role models. This includes being courteous, respectful and polite to 

players, parents, other coaches, club directors, event personnel, and officials. 

P. All club personnel will not engage in any physical, verbal or emotional harassment, abusive words or 

actions, or coercion of current and/or former athletes. Such behavior is illegal and in violation of the 

Code. 

Q. All club personnel will immediately report any suspected case of illegal activity, abuse, assault, harassment, or 

ethical violations of this Junior Club Personnel Code of Ethics to the appropriate legal authorities, including 

USAV and Region Administrators. 
 

Any violation of this Junior Club Personnel Code of Ethics may result in sanction being issued against the club 

representative, the individual(s) and the club/team involved. These sanctions may extend to the loss of eligibility of 

the club representative, the individual(s), the entire club and the team involved. 
 

I acknowledge that I have read, understand and agree to abide by the statements in this Junior Club Personnel Code of 

Ethics. 

 
Applicant Signature         Date   
 
Print Name          
 
Parent/Guardian Signature        Date   
 
(On Behalf of Minor Applicant) Print Name      
  
 



Gender Competition Guidelines 

Transgender athletes must request permission to participate by submitting a request to the chair of the 
Gender Commission (GC). Requests should be sent to chair@usavgender.org. 

Note: This process does not apply to any competition or event where the International Olympic 
Committee’s policy on transgender (TG) may apply, or to an international competition involving the USA 
National Teams. This may include, without limitation: (i) USA Volleyball National Team competitions or 
events, and (ii) competitions or events operated or sanctioned by FIVB, the IOC, the International 
Paralympic Committee or World ParaVolley, whether involving beach, indoor or sitting disciplines. 

The vast majority of athletes are expected to compete as a member of the gender noted at the time of 
birth on their birth certificate. The goal of the USA Volleyball (USAV) guidelines is to permit athletes to 
compete in the gender with which they identify, while maintaining competitive equity. Athletes who 
wish to compete as a member of the gender opposite that assigned at birth must notify USAV of their 
intent at least six weeks prior to the competition in which they wish to participate. Sufficient 
documentation must be provided to permit the GC to determine that the applicant has taken the 
necessary steps to transition to their adopted gender. 

All TG athletes must submit: 1) a statement that they wish to compete in the gender opposite that of 
their birth. Minors: parents or guardians must submit a similar statement, 2) statement from the 
treating physician and medical records as indicated, 3) lab reports of testosterone levels for athletes 
over age 13 as noted below. The GC may share relevant information with medical experts, as necessary. 
Once the GC has all required documentation, review will be completed within 10 days. 

Androgenic hormones may possibly provide TG athletes with an unfair competitive advantage, so the GC 
may require TG athletes to provide documentation of appropriately managed therapy at the time of 
initial application to compete. After approval to compete as a member of their adopted gender, 
documentation must be re-submitted and approved prior to the start of each season. The GC will 
serve as the point of contact for all inquiries regarding these participants. The expense of any required 
testing will be the responsibility of the athlete. 

Current transgender testing requirements are as follows: 
Assigned Female at Birth to Male, all age groups (prepubertal, pubertal, and adult) 
All athletes must submit appropriate documentation upon request. Testosterone levels must not exceed 
the upper limit of the normal male reference range for their age group. 

Assigned Male at Birth to Female 
All athletes must submit appropriate documentation upon request. Testosterone levels must not exceed 
the upper limit of the normal female reference range for their age group. 
Age 12 and Under (prepubertal or youth) 
No restriction if seeking to play on a female team. 

Age 13-18 (registered as a Junior, including a 19-year-old still in high school) (pubertal or adolescent)  
Testosterone levels must be within normal female reference range (for the age range) for a minimum of 
6 months preceding the application to participate. 

mailto:chair@usavgender.org


Age 18 and Over (registered as an adult)  
Testosterone levels must be less than 10 nmol/L for a minimum of 1 (one) year prior to the application 
to participate. 

All GC decisions are effective for 1 (one) season and must be reevaluated with appropriate 
documentation the following season.  

 



USA TRAVEL POLICY 
 Athletes are most vulnerable to misconduct during travel, particularly overnight stays. This 
includes a high risk of athlete-to-athlete misconduct. During travel, athletes are often away from 
their families and support networks, and the setting – new locker rooms, workout facilities, gyms, 
automobiles and hotel rooms – is less structured and less familiar.  
  
Below are sample USA Volleyball Travel Policies.  
  

Travel Sample Policy for Clubs 
 
USA Volleyball junior Clubs are now required to implement a team travel policy. The 
following is a model team travel policy and is provided to assist USA Volleyball member clubs 
with developing their own policies. If a Club chooses not to, or is unable to, create a written 
travel policy, the following model policy will become the default policy for that Club. Once a 
customized set of policies is developed and approved by the club, the default policy will no longer 
apply. Each member club has the responsibility for approval and implementation of its own 
set of travel policies, and to provide these policies to all players, parents, coaches and other adults 
who will be traveling with a team. It is strongly recommended that a signature by each adult 
acknowledging receipt of and agreeing to the travel policy be obtained by each Club. 
 
Some travel involves only local travel to and from local practices and events while other travel 
involves overnight stays. Different policies should apply to these two types of travel. The form of 
policy below is a sample only but may be modified by the local program to meet its specific 
needs and travel. 
 
Travel Policy for [insert the name of the club] 
 

[Insert name of the club] has some teams that travel regularly to play in tournaments, has 
some teams where travel is limited to a few events per season, and some teams where 
there is no travel other than local travel to and from our own area. [Club] prohibits all types 
of physical abuse, sexual abuse, emotional abuse, bullying, threats, harassment and hazing, 
all as described in the USA Volleyball SafeSport Handbook. [Club] has established policies to 
guide our travel, minimize one-on-one interactions and reduce the risk of abuse or misconduct. 
Adherence to these travel guidelines will increase player safety and improve the player’s 
experience while keeping travel a fun and enjoyable experience. 
 
We distinguish between travel to training, practice and local tournaments (“local travel”) and 
team travel involving an overnight stay (“team travel”). 
 
Local Travel 
Local travel occurs when [Club] does not sponsor, coordinate or arrange for travel. 
 

• Players and/or their parents/guardian are responsible for making all arrangements 



for local travel. The team and its coaches, managers or administrators should 
avoid responsibility for arranging or coordinating local travel. It is the responsibility of 
the parents/guardians to ensure the person transporting the minor player maintains 
the proper safety and legal requirements, including but not limited to: a valid driver’s 
license, automobile liability insurance, a vehicle in safe working order, and compliance 
with applicable state laws. 

• The employees, coaches and/or volunteers of [Club] or one of its teams, who are not 
also acting as a parent, should not drive alone with an unrelated minor player.  

Team Travel 
Team travel is overnight travel that occurs when [Club] or one of its teams or designees 
sponsors, coordinates or arranges for travel so that the team can compete locally, 
regionally or nationally. Because of the greater distances, coaches, staff, volunteers and 
chaperones will often travel with the players. 
 

• When possible, [Club] will provide reasonable advance notice before team travel. 
Travel notice will also include designated team hotels for overnight stays as well as a 
contact person within [Club] or the team. This individual will be the point of contact 
to confirm your intention to travel and to help with travel details. 

 

• Regardless of gender, a coach shall not share a hotel room or other sleeping 
arrangements with a minor player (unless the coach is the parent, guardian or 
sibling of the player). 

 

• The coach or his/her designee will establish a curfew by when all players must be 
in their hotel rooms or in a supervised location. Regular monitoring and curfew checks 
will be made of each room by at least two properly background screened adults. At 
no time should only one adult be present in a room with minor players, regardless of 
gender. 

 

• Team personnel shall ask hotels to block adult pay per view channels for player-only   
rooms. 

 

• Individual meetings between a coach and a player may not occur in hotel sleeping 
rooms and must be held in public settings or with additional adults present, with 
at least one of those adults being the same gender as the player. 

 

• Family members who wish to stay in the team hotel are permitted and encouraged 
to do so. 

 

• The team will make every effort to accommodate reasonable parental requests 
when a child is away from home without a parent. If any special arrangements are 
necessary for your child, please contact the team personnel who can either make or 
assist with making those arrangements. 

 

• No coach or chaperone shall at any time be under the influence of drugs or 
alcohol while performing their coaching and/or chaperoning duties. 



 

• In all cases involving travel, parents have the right to transport their minor player. 
 

• Prior to any travel, coaches will endeavor to make players and parents aware of all 
expectations and rules. Coaches will also support chaperones and/or participate in the 
monitoring of the players for adherence to curfew restrictions and other travel 
rules. 

 

• If disciplinary action against a player is required while the player is traveling 
without his/her parents, then except where immediate action is necessary, parents 
will be notified before any action is taken, or immediately after. 

 
 

Suggested Additional Policies 
The following policies are additional guidelines for developing a travel policy based on the 
club’s preferences and needs. 
 

• Players are expected to remain with the team at all times during the trip. Players are 
not to leave the competition venue, the hotel, restaurant or any other place at which 
the team has gathered without the permission/knowledge of the coach or 
chaperone. 

 
• When visiting public places such as shopping malls, movie theatres, etc., players will 

stay in groups of no less than three persons. Athletes 12 and under will be 
accompanied by a chaperone. 

 
• Safety Policies 

o Additional guidelines to be established as needed by the coaches; 
o Supervised team room provided for relaxation and recreation; 
o Respect the privacy of each other; 
o Only use hotel rooms with interior entrances; 
o Must wear seatbelts and remain seated in vehicles; 

 
• Behavior Policies 

o Be quiet and respect the rights of teammates and others in the hotel; 
o Be prompt and on time; 
o Develop cell phone usage guidelines; 
o Develop computer usage guidelines including social media; 
o Respect travel vehicles; 
o Establish travel dress code; 
o Use appropriate behavior in public facilities, including language; 
o Establish two different curfews – in own rooms and lights out; 
o Must stay in assigned hotel room; and 
o Needs and well-being of the team come first. 



• Financial 
o No room service without permission 
o Players are responsible for all incidental charges 
o Players are responsible for any damages or thievery at hotel 
o Players must participate in contracted group meals; and 
o Communicate travel reimbursement information and policies. 

• General 
o Establish fair trip eligibility requirements 
o Establish age guidelines for travel trips 
o Parent(s) responsible for getting player(s) to stated departure point; and 
o Requirements for families to attend “Team Travel Tournaments.” 
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2021-2022 INDIVIDUAL MEMBERSHIP FORM 
This application, the USAV Code of Conduct and Waiver and Release of Liability must be read and signed before the USAV registrant/RVA member listed on the application is 
allowed to take part in any sanctioned activity (by example only: training, competition, practice/warm-up sessions, meeting or testing sessions). This application must be 
completed legibly, only by the applicant and/or his/her parent/guardian, with accurate personal information that pertains to the applicant. Membership with USA Volleyball is 
individual and is not transferable from one person to another. Additional RVA requirements may apply. 

REQUIRED FOR PARTICIPATION: Total of 3 signature(s) for participant and/or parent (pages 1-3) 

MEMBERSHIP APPLICATION 
LEGAL FIRST NAME:  MI:    LAST:    BIRTH DATE: 

 Check if name has changed in the past year. If yes, provide previous name:       GENDER:  Male   Female 

ADDRESS:   CITY:   ST:   ZIP CODE:  

Juniors Only E-MAIL: Participant Role(s) 

 GRADE (2021/2022 School Year):  HOME PHONE:   Player  Coach 

 HIGH SCHOOL GRAD YR:  CELL PHONE:   Official  Other: 

  Check if you are hearing impaired/deaf (for USA Deaflympic Talent ID)   Check if you are disabled physically (for Paralympic Talent ID)
  Check if you have served in the armed forces 
 

USAV is committed to diversity. This information is used to report aggregate data to the United States Olympic and Paralympic Committee. 

 Check ONE of the following: 
   Asian, not Hispanic or Latino   Black or African American, not Hispanic or Latino   Two or more races, not Hispanic or Latino 
   White, not Hispanic or Latino  American Indian or Alaskan Native, not Hispanic or Latino   I choose not to respond 
   Hispanic or Latino  Native Hawaiian or Other Pacific Islander, not Hispanic or Latino 

Membership Options (Annual fees per person) 
    $   $ 

    $   $ 

    $   $ 

      Extended Officials Insurance  $  6.85     Donation to USA Team Programs.*  $  5.00 
*$1 will be donated to each:   Men’s and Women’s National Teams, High Performance Girls and Boys and Regional Junior Development 

ACKNOWLEDGEMENT/USE AGREEMENT 
• I, a prospective or current member of USA Volleyball (“USAV”) and/or one of its Regional Volleyball Associations (“RVA”), agree to abide by and be bound by the 

applicable Bylaws, rules, regulations, Code of Conduct, competition rules of USAV, as well as the SafeSport rules, policies and procedures promulgated by the U.S. 
Center for SafeSport, (“Center”) as they may be amended from time to time.  I agree to be subject to the jurisdiction of the Center and agree that any sanctions 
imposed by the Center extend to my participation in all USA Volleyball events or activities, or events and activities of other NGBs, and may be posted publicly and 
include information regarding the misconduct involved. 

• I agree that I will abide by the rules and guidelines regarding club affiliation as established by the RVA in which I am applying for membership. 

• I certify that I am in good health and in proper physical condition to participate in USAV and/or RVA sanctioned activities, and not have any mental or physical 
conditions, illnesses or impairments which would preclude my safe participation in such activities. 

• I hereby agree to be filmed, video, audio, digitally recorded and photographed, and to have my name, image, picture, likeness, voice and biographical information 
otherwise recorded, in any and all forms of media now existing or hereafter developed (the “Media”), during USAV) and/or  RVA sanctioned events, by USAV/RVA’s 
authorized representative, under the conditions specified by USAV/RVA (the “Footage”). 

• I hereby grant USAV/RVA, with no financial or other compensation due to me, full right and license to use, and to authorize third parties to use, in all Media, the 
Footage for: (1) news and information purposes, (2) promotion of the specific competition(s) in which I compete or other USAV/RVA-sanctioned events, (3) 
promotion of the Sport, (4) promotion of USAV or RVA, or both, (5) the promotion of players for recruiting or scouting purposes, or (6) for educational purposes, 
provided that, in no event may USAV/RVA use or authorize the use of the Footage in any manner that would directly imply my endorsement of any company, 
product, or service, without my written permission. 

• The current FIVB Sports Regulations stipulate that the Federation that is the first to issue a national license for the player is considered to be the player’s Federation 
of Origin regardless of the player’s citizenship. The current FIVB interpretation of “issue a national license” means registering with the Federation (in our case, USA 
Volleyball). Therefore, please be advised that if you register with USA Volleyball, and subsequently desire to represent another country in international competition, 
you may be subject to the FIVB regulations regarding “Change of Federation of Origin,” which includes the payment of significant fees to the FIVB and review and 
approval of such application by the FIVB. 

• I acknowledge that limited memberships are not eligible for refund of USAV national registration fees. Refund requests for full memberships must be processed by 
the RVA of registration for the member and will not be considered if more than 45 days after membership purchase. Chargeback payments will result in member 
suspension until funds are recovered by USAV. 

• I hereby certify that the information provided herein is being done directly by myself or by me, as the legal guardian representing a minor, and that it is true and 
accurate to the best of my knowledge. I also understand and agree that incomplete or false information is grounds for denial of membership. 

Participant’s Signature (regardless of age):  Date signed: 

If applicant is under 18 years of age: 

Parent/Guardian’s Name:    Parent/Guardian E-Mail: 

Parent/Guardian’s Signature:      Date signed: SI
GN

AT
UR

E 
RE

QU
IR

ED
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USA VOLLEYBALL WAIVER AND RELEASE OF LIABILITY 
I acknowledge that volleyball or any sporting event is an extreme test of a person’s physical and mental limits and that my participation in a volleyball event 
can cause any or all of the following: property damage, including loss or damage to personal property; serious injury (including athletic injuries such as 
broken bones, concussions, or other injuries); sickness and disease (including communicable diseases and viruses (including COVID-19 or bacteria); 
trauma; pain & suffering; permanent disability; exposure to extreme conditions and circumstances; exposure to communicable diseases (including COVID-
19); accidents involving other participants; contact or collision with other participants, playing surfaces, balls or other natural or manmade objects; and, 
paralysis and death.  

Coronavirus (COVID-19) is an extremely contagious virus that may spread easily through person-to-person contact. Federal and state authorities 
recommend social distancing as a means to prevent the spread of the virus. COVID-19 can lead to serious illness, personal injury, permanent 
disability, and death. Participating in USAV/RVA sanctioned activities and/or USAV/RVA sanctioned facilities could increase the risk of 
contracting COVID-19. USAV/RVA in no way warrants that COVID-19 infection(s) will not occur through participation in USAV/RVA sanctioned activities or 
by accessing USAV/RVA facilities. 

With a full understanding of the potential risks, I HEREBY ASSUME THE RISKS OF PARTICIPATING OR OFFICIATING IN A VOLLEYBALL 
EVENT. I hereby take the following action for myself, my executors, administrators, heirs, next of kin, successors and assigns: a) I WAIVE, RELEASE, 
AND DISCHARGE from any and all claims or liabilities for death, exposure to disease, personal injury or damages of any kind, EXCEPT THAT WHICH IS 
THE RESULT OF GROSS NEGLIGENCE AND/OR WANTON MISCONDUCT OF PERSONS OR ENTITIES LISTED BELOW, which arise out of or 
relate to my traveling to and from or my participation in any volleyball event,  THE FOLLOWING PERSONS OR ENTITIES: USAV and its RVAs, 
tournament directors, sponsors, and the officers, directors, employees, representatives, and agents of any of the above; b) I AGREE NOT TO SUE any of 
the persons or entities listed above for any of the claims or liabilities that I have waived, released or discharged herein; and c) I INDEMNIFY AND HOLD 
HARMLESS the persons or entities mentioned above from any claims made or liabilities assessed against them as a result of my actions. 

Participant’s Signature (regardless of age):         Date signed:  

If applicant is under 18 years of age, a parent or guardian must execute, in addition to the foregoing Waiver and Release, the following, for and on behalf of 
the minor.  
The undersigned parent and natural guardian or legal guardian of the applicant ( ______________________________________________ [minor’s name]) executes 
the foregoing Waiver and Release for and on behalf of the minor named herein.  I hereby bind myself, the minor and all other assigns to the terms of the Waiver and 
Release.  I represent that I have legal capacity and authority to act for and on behalf of the minor named herein, and I agree to indemnify and hold harmless the 
persons or entities named in the Waiver and Release for any claims or liabilities assessed against them as a result of any insufficiency of my legal capacity or authority 
to act for and on behalf of the minor in the execution of the Waiver and Release. I fully consent to my child’s participation in USAV/RVA events.
Parent/Guardian’s Name (if registrant is under 18 years of age): 
Parent/Guardian’s Signature:     Date signed: 

USA VOLLEYBALL CODE OF CONDUCT 
USA Volleyball (“USAV”) and its Regional Volleyball Associations (“Regions”) encourage participation and the pursuit of excellence in all facets of volleyball. 
USAV and the Regions grant the privilege of membership to individuals committed to this same pursuit. The privilege of membership may, therefore, be 
withdrawn or denied by USAV and/or the Regions at any time where USAV and/or the Regions determine that a member or prospective member’s conduct 
is contrary to the best interests of the sport and those who participate in it. 

In order to assist all members in serving the best interests of volleyball and to create an environment that is supportive, inclusive, positive and appropriate, 
USA Volleyball and its Regions have adopted this Code of Conduct. As a condition of membership, each prospective member is required to acknowledge 
and adhere to this Code of Conduct. 

THE FOLLOWING SHALL BE CONSIDERED VIOLATIONS OF THE USA VOLLEYBALL CODE OF CONDUCT: 
1. Violation of any anti-doping policies, protocols or procedures as defined by the International Olympic Committee (IOC; www.olympic.org), World Anti-

Doping Agency (WADA; www.wada-ama.org), Federation Internationale de Volleyball (FIVB; www.fivb.org), US Anti-Doping Agency (USADA; 
www.usada.org) or the United States Olympic Committee (USOC; www.teamusa.org). Violations of this provision will be adjudicated only by USADA 
or the proper anti-doping authority, not USAV. 

2. Violation of SafeSport rules, policies and procedures promulgated by the U.S. Center for SafeSport (www.safesport.org), including the SafeSport Code 
and/or Minor Athlete Abuse Prevention Policies (“MAAPP”), as they may be amended from time to time. 

3. Discrimination in violation of the Amateur Sports Act which requires that USAV must provide an equal opportunity to athletes, coaches, trainers, 
managers, administrators, and officials to participate in the sport of volleyball. Members must be allowed to participate and compete to the fullest extent 
allowed by USAV and Region rules. Discrimination against any member on the basis of age, gender, race, ethnicity, culture, religion, sexual orientation, 
gender expression, gender identity, genetics, mental or physical disability, or any other status protected by federal, state or local law, where applicable, 
is prohibited. 

4. Possession, consumption, sale or distribution of alcohol, tobacco, vaping devices or e-cigarettes, marijuana, illegal drugs, or controlled substances, if 
such possession, consumption, or distribution is illegal or in violation of USAV or Region policy. 

5. USAV policy prohibits the possession, consumption, sale or distribution of alcohol, tobacco, vaping devices or e-cigarettes by anyone registered as a 
junior volleyball player at the event venue of any USAV/Region sanctioned junior event. 

6. Use of a recognized identification card by anyone other than the individual described on the card. 
7. Physical damage to a facility or theft of items from a room, dormitory, residence or other person. (Restitution will be part of any penalty imposed.) 
8. Possession of fireworks, ammunition, firearms, or other weapons or any item or material which by commonly accepted practices and principles would 

be a hazard or harmful to other persons at USAV/RVA sanctioned events. 
9. Any action considered to be an offense under Federal, State or local law ordinances. 
10. Violation of the specific policies, regulations, and/or procedures of the USAV, Region or the facility used in conjunction with a sanctioned event. (It is the 

responsibility of the individual to be familiar with applicable specific policies, regulations and procedures.) 
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11. Conduct which is inappropriate as determined by comparison to normally accepted behavior. 
12. Physical or verbal intimidation of any individual. 
13. Any act of fraud, deception or dishonesty in connection with any USAV related activity. 
14. Actions that will be detrimental to USAV or the Region.
15. Any non-consensual physical contact, obscene language or gesture, or other threatening language or conduct directed towards any personnel 

associated with a USAV or Region sanctioned event including but not limited to event staff, match officials, arbitrators, ticketing personnel, etc. 
16. To act in such a manner, either through behavior or policies, as to threaten an athlete’s amateur status or Region, USAV, school and/or collegiate 

eligibility. 
17. To not abide by applicable USAV and/or region transfer policies. 
18. To not abide by applicable Region recruiting policies. 

• I have read and understand the USA Volleyball Code of Conduct 

• I agree and consent to abide by the USA Volleyball Code of Conduct and Disciplinary Policies and other region specific code of conducts 

• I understand that, if I violate the USAV and/or RVA Codes of Conduct, I might be subject to disciplinary action in accordance with USAV and/or 
RVA

Participant’s Signature (regardless of age): 
_______________________________________________________  Date signed: _____________ 

Parent/Guardian’s Name (if registrant is under 18 years of age): 
____________________________________________ 

Parent/Guardian’s Signature: 
_____________________________________________________________  Date signed: _____________ SI
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USAV/SafeSport Home: 
https://usavolleyball.org/safesport/ 

 
SafeSport Code: 

https://uscenterforsafesport.org/wp-
content/uploads/2021/04/SafeSportCode202

1_040121_V3.pdf 
 

SafeSport Report: 
https://uscenterforsafesport.org/report-a-

concern/ 
 

General Questions? Please email 
safesport.general@usav.org 

 

https://usavolleyball.org/safesport/
https://uscenterforsafesport.org/wp-content/uploads/2021/04/SafeSportCode2021_040121_V3.pdf
https://uscenterforsafesport.org/wp-content/uploads/2021/04/SafeSportCode2021_040121_V3.pdf
https://uscenterforsafesport.org/wp-content/uploads/2021/04/SafeSportCode2021_040121_V3.pdf
https://uscenterforsafesport.org/report-a-concern/
https://uscenterforsafesport.org/report-a-concern/
mailto:safesport.general@usav.org


Windy City Power League 

League By Laws 

  

Welcome to the Windy City Power League!  This document has been created to provide 
coaches, players and parents with direction and insight into the structure and rules of our 
league.  Originally established in 2011, the Windy City Power League (WCPL) has developed 
into one of the largest and most competitive volleyball leagues in the nation with over 575 teams 
from four different regions participating from across the Midwest.  

  

Operated by the Great Lakes Region of USA Volleyball, the league is managed by a nine 
member board of directors who guide operations and oversee league activities.  Board 
members serve a three-year term and are elected through a region wide election process. 

  

As a USA Volleyball sanctioned event, the WCPL follows all rules as documented in the USA 
Volleyball Domestic Competition Regulations (DCR) handbook.   Participants, coaches, team 
representatives and spectators participating in the league are subject to and must comply with 
all rules, regulations and policies of USA Volleyball here in and otherwise written.  

  

Additional rules unique to the WCPL have been documented below. 

  

Competition Structure and Organization 

At the beginning of a season, the WCPL board may make alterations to the planned schedule if 
the number of teams in a division do not permit the intended schedule.  Excluding this 
exception, the following describes the intended format for WCPL age divisions: 

  

The WCPL will consist of two divisions of play: Open and Club . Clubs may register teams for 
either division with no pre-qualifying criteria required.  The Board reserves the right to make 
suggestions regarding team placement in order to allow for the most beneficial competition 
format.  



  

For u15-u18 Open divisions, competition will consist of three seeding days of play.  The first two 
are traditional seeding days, bracket play on the third day included as part of the seeding. 
Results of seeding will place teams in eight team brackets for future play.  Teams will have five 
days of bracket play.  Results of each day of bracket play will create movement within the 
league. 1-3rd place finishers moving “up” a bracket, 4-5th place finishers remain in same 
bracket and 6-8th place finishers move “down” a bracket.  

  

U15-u18 open level teams are also awarded points as a result of their bracket finish (see below 
for details).  WCPL will have Open level divisions with multiple age group participation i.e., 
18/17 and 16/15 year old divisions (See Age Classifications for additional information).  In these 
instances with multiple age groups a league champion will be identified for each age group and 
awards provided accordingly (see Awards and Bids section for additional information).  

  

WCPL will also conduct Club level divisions.  These divisions will consist of three seeding dates 
of play.  At the conclusion of seeding, teams will be placed into 16 team divisions.  Over the 
course of five playing dates teams will play a round-robin format  playing all teams within their 
division.  U12 through U14 open divisions will follow the same format as club divisions. 

  

15 - 18U Open Division Point System. 

During League play (usually final 5 dates) of any division using the 8-team bracket format, 
points will be awarded based on the finish of each play date.  The team finishing 1st in A will 
receive 1 point.  The team finishing 2nd in A will receive 2 points.  This process will continue for 
all of Bracket A.  Assuming there are 8 teams in Bracket A, the first team in Bracket B will get 9 
points.  The 2nd team in Bracket B will receive 10 points.  This will continue through the entire 
league so that each team receives 1 point for each place they finish.  The team in 27th place 
(likely 3rd in D) would receive 27 points.  Teams will receive points for each day of play and 
points will be added to determine total league points.  The team with the lowest total league 
points wins the division. 

  

Age Classifications- all players must be age appropriate for each age division. Teams in 
the Open division cannot have age waivered players. Those teams with age waivered 
players cannot earn a bid. 



  

Bids- 

GLR has decided to use the league finishes to award bids.  Bids will go to divisions based on 
the “rule of 3.”  Every third bid that the region has in a particular age group will be placed in the 
club division.  The others will be in the open division.  For example, if GLR has 2 national bids 
and 2 American bids, the first 2 national bids (being the highest) will go to open.  The 3rd bid 
which is an American bid, will go to the club division.  The fourth bid, also an American bid, will 
be in open.  Reallocation bids will go to the division from the team that earned them.  For 
example, if a team finishing 1st in club earns an American bid through the league and also 
earns a USA bid at a qualifier.  That team accepts the USA bid and that team’s American bid 
stays in club.  Similarly, if 2 teams in WCPL Open earn American bids at a national qualifier, 
then also earn bids in the league, their national qualifier bids go to the open division even if they 
are the 3rd or the 6th bid, because it was an open division team who brought the bids back to 
the region.  

  

Seeding- 

Seeding will be done by a committee of the board members each year.  The primary criteria 
used will be the results from the previous year.  WCPL has decided that fairness is a high 
priority and even though teams change in strength from season to season, using the previous 
season’s WCPL results to seed is an extremely fair method.  In instances where there was not 
an obvious comparison the committee will be asked to use best judgement.  An example might 
be when seeding a 17/18s division the need will arise to compare a 17s team and an 18s team 
who competed in different divisions the year prior. 

  

Trickle down Bids - Teams not from the GLR, coed teams, and teams with age-wavered 
players cannot win bids.  If a team meeting one of these categories finishes in a place where 
that team would normally earn a bid, the bid is awarded to the next highest eligible team.  Also, 
if a team has declared they will not accept the bid, the bid is awarded to the next highest eligible 
team.  In the open division, bids can trickle down as far as necessary.  In the club division, bids 
can only trickle down to the 5th place, and then will be added to open division bids. 

  



Bid Contention - After date 6 of 8, any eligible team who mathematically could finish in bid 
contention for both open and club divisions must declare their intention to accept or decline a 
bid. 

  

Frozen rosters- rosters will be frozen prior to the 6th play date for all divisions. The 
roster must be signed before play begins on the 6th day of play.  Coaches can write in 
additions that day.  Following that date the rosters are frozen and under no 
circumstances will players be added to those teams in bid contention.  Teams with less 
than six players for a given date will forfeit and not be able to add players, which are not 
listed on your roster. Those in other divisions will be able to add players if needed to 
compete. 

  

Host site administration details- must follow guidelines set up by Region. Ie-health 
inspection, fire marshal/capacity inspection, safety of courts/seating, adequate parking, 
adequate bathroom stalls, etc. Host site eligibility- Sandy’s form. 

Once you are eligible refer to determination section for details.  

  

Host site determination - The WCPL scheduler(s) assign specific dates to a host site. 
The amount of courts & dates that a host site is granted depend on their target court usage; 
however, the scheduling of sites is hinged on court number and proximity to other sites, and 
ease of college coaches to see most open teams at one site on a given weekend.  Within these 
constraints, the target court usage will be determined by the following equation: 

  
Target # of court-shifts for a host = (# of teams that the host site places into WCPL / total 
# of teams that all host sites place into WCPL ) * Total number of court shifts needed for 
the year. 

  

Host site guest details- must have a full service concession stand offering healthy 
choices and a gluten free choice.  All parents pay $5 for entry, seniors 65 and up are free.  All 
sites have a surcharge of $1 to allow “bring your own coffee” into site.  Cleanliness and parking 
must be monitored. 



 

Tie breakers 

For Round Robin Divisions: 
During Seeding- For divisions that end up in a round Robin format, tie breaking 
procedures will be as follows:  

1.    If no teams may advance to the top division OR if all of the teams will 
advance to the top division, there will be no tie-breaker sets.  Teams will 
be placed according to GLR tie-breaker procedures and will default to 
USAV tie-breaking procedures if GLR has no such procedures. 
2.    If some, but not all of the teams may advance to the top division, a 
tie-breaker set may be required.  WCPL will follow GLR tie-breaking 
procedures as they are for the year that the tie occurs. 

During Final Day of play - If teams are tied in match record, they will be placed 
according to GLR tie-breaking procedures.  A tie-breaking set may or may not be 
required based on what GLR tie-breaking procedures would indicate following 
the spirit of the GLR guidelines for multi-day events. 

For Points (Bracket) Divisions: 
During Seeding- For divisions that have bracket play where teams can 
continuously move throughout the league, there will be no tie-breaker sets 
played.  Teams will be ranked according to GLR tie-breaking procedures.  The 
rationale is that since teams are not “locked” into a certain division, they still have 
a chance to move to the location they belong. 
During Final Day of play - For division that have bracket play and where winners 
are determined by overall points, there will be no tie-breaker sets played.  If 
teams are tied in points at the end of the league, they will share the finish.  If 
some but not all of the teams tied earn bids, the order will be based on the higher 
finish on the final day.  

For Hybrid or unforeseen playing structures -  
If a situation arises likely due to inefficient division sizes or unforeseeable 
circumstances that does not fit one of the above two scenarios, the spirit of the 
rule for tie-breaking will be followed:  The spirit of the rule is that teams will not be 
eliminated from a contention of winning the league & /or earning a bid based on 
points or coin flip.  Outside of that normal GLR tie-breaking procedures will be 
followed.  If GLR tie-breaking procedures change over the years, then WCPL 



tie-breaking procedures change with them unless otherwise added to this 
document. 

  

Awards- teams winning their divisions will all get awards.  These will be handed out at the 
last play date when the league is finished. 

  

Protests- will be handled by the tournament director, with advising from Paul 
Albright-Official’s chair.  Paul’s cell: 770-367-7792  Devonie McLarty-International Region 
Ref-630-452-3838.  Angelo Iasillo- cell:312-504-6796 

  

  

  

  

Bad Debt Rule- those families in arrears to a hosting site (and currently play for a different 
club), can deny entry to any player that has not fulfilled their financial obligation to the host site. 

  

Elections- board consists of 9 members. Every 3 years there will be a 
Region wide election. 

-once elected will finish term 

-club director or person appointed by club director of that club 

  

-clubs that have a common owner shall be treated as one entity, and 
only allowed one representative between any or all clubs with that 
shared owner, which also means one vote. 



-every 2 years we appoint the re-election of 1 small club, 1 medium, 1 
large club. 

  

Summer of 2020:   up for re-election—Mike Faulk, Mike Bui, Ryan 
Sommers 

2021-Sue, Joel, Cathy 

2022-Scott Harris, Terri Baranski, Sebastian 

1-20 teams- small 

21-40 teams- medium 

31-+ teams- large 

**let each director vote for one in each grouping 

** open nominations the end of April 1-15, voting takes place the first 
week, May 1-7, to open voting.  First meeting new members in July. 
Internal elections take place at first meeting(July) 

  

  

  

 



 
Dedication: 
 

This Handbook is lovingly dedicated to Merton H. Kennedy.  Mert, as he was familiarly 
called, was inducted into the Holyoke International Volleyball Hall Fame and earned almost 
every lifetime award presented by USA Volleyball.  Born in 1908, Mert spent his career working 
for the Chicago YMCA, which for generations was the administrative and competitive center for 
volleyball.  Passionate about the game, he promoted the sport for decades, was instrumental in 
developing the scoring system in place until transition to rally scoring, and helped develop the 
national and international game as it exists today.  His experience and knowledge of the game 
were unsurpassed.  Without Mert’s assistance and trailblazing to develop and nurture the game, 
this Region would not be the beacon of leadership and competition it is today. His famous 
“Lawson Digest” was one of the original newsletters dedicated to volleyball, which he sent out 
from the Evanston YMCA. 
  

Mert also initiated many of the programs that we still enjoy. Mert passed away on March 
22, 2000, but his legacy remains strong in the Great Lakes Region.  He is fondly remembered as 
the world’s foremost volleyball fan and “Godfather” to the Great Lakes Region.  His sense of 
humor, wisdom and kindness will forever be missed 
 
 
History of Great Lakes Region 
 

In 1977, a group of local volleyball leaders petitioned the United States Volleyball 
Association (then USVBA; now USA Volleyball) to become a separate entity (Regional 
Volleyball Association or Region).  Before that date, the various Regions (then identified by 
number) were part of the USVBA.  For liability and other reasons, the USVBA was encouraging 
the numbered Regions to become independent charitable entities associated with the USVBA 
rather than a part of it.  Those visionaries were Pete Dunn, Merton Kennedy, Lea Wagner, Alan 
J. Feder, Dorothy Boyce, Bertha Lucas, and Harold Peterson.  A search of USVBA history 
would reveal that each of them had national impact on the game of volleyball in addition to local 
or regional impact.  They presented the necessary paperwork, which the USVBA accepted.  In 
1977, the Great Lakes Regional Volleyball Association (GLR) was born.  This newly developed 
Region consisted of Illinois and Wisconsin.  From that point on, all Regions of the USVBA took 
on names instead of numbers.  The Great Lakes Region’s first Commissioner was Pete 
Dunn.  Don Murphy’s Midland Chemical and Bertha Lucas’s Chicago Rebels were the first 
men’s and women’s regional champions, respectively.  Obviously, the original Great Lakes 
Region spawned additional Regions as volleyball grew in participation and popularity. 
  
  
 Notable persons in Region History 
 
  
Bertha Lucas:  Bertha Lucas was a role model for hundreds if not thousands of girls and 
women.  They followed her lead as coaches, players, club directors and administrators.  



She was a player, a teacher, coach, mentor, manager, chaperone for the United States National 
Teams, national player representative, National Governing Body (NGB) member, charter 
member and founder of the Great Lakes Region, long-time member of the Great Lakes Region 
Board of Directors, tournament director, clinician, innovator and, simply put – a legend!   She 
won every award USA Volleyball had and has for coaches.  She was actively involved in 
volleyball for more than ninety (90) years and was a player and/or participant in more than sixty-
five (65) consecutive USA Volleyball Open Championships!  
  
Bertha’s awards and accolades include: 
  
1977 helped form the Great Lakes Region of USVBA 
1963-79 USVBA/USA Volleyball Board of Directors 
1964 team manager when the USA Women’s Team competed at the Tokyo Olympics.  
1964-66 USVBA Adult Player Director 
1966 Leader in Volleyball Award.  This award recognizes individuals who have rendered 
significant and long-time service in advancing the game and who have achieved national 
recognition through their volleyball contributions.  
1966–70 USVBA Executive Committee/Council member. 
1980 was the inaugural recipient for the Harry W. Wilson Service Award for outstanding 
leadership in the development of volleyball. 
1981 received the highest honor in USA Volleyball – the Dr. Harold T. Frierwood “Frier 
Award”.  The “Frier” is the highest honor that USVBA/USA Volleyball can bestow upon an 
individual for contributions to the game. 
1995 awarded the All-Time Great Coach Award; that award was later named in her honor.  
2006 awarded the Presidential Medallion of Merit 
2018 honored as the Mintonette Medallion of Merit Award winner from the Volleyball 
International Hall of Fame. 
  
Bertha Lucas 1918 – 2021 
102 years old 
  
  
Lea Sarri Wagner:  Lea did it all!  In the Great Lakes Region of USA Volleyball, she kept the 
records, wrote the newsletter, sanctioned tournaments, and trained/assigned/scheduled officials. 
Lea was an early one-woman operation in a sport long dominated by men. 
  

Lea’s accomplishments and service to volleyball are unparalleled.  Her name has become 
synonymous with volleyball Regionally as well as Nationally.  Lea had many “firsts” - first 
Woman National Official, first woman to officiate a Men’s Open Final, first woman appointed as 
Vice President of the Officials’ Division of USA Volleyball, and first woman to be an Event 
Arbitrator. 
  
Lea’s Awards and Accolades include: 
 
1969-2001 National Referee 



1975 awarded Leader in Volleyball.  This award recognizes individuals who have rendered long-
time significant service in advancing the game and who have achieved national recognition 
through their volleyball contributions.  
1978-83 Commissioner of the Great Lakes Region of the United States Volleyball Association 
(USVBA) 
1981 awarded the Gold Whistle Award for outstanding officiating at the USVBA Open 
Championships. 
1982 awarded the Edward P. Lauten Scorekeeper Service Award. 
1983 received the Emil Breitkreutz Award for outstanding service – AAU/USA. 
1985-2008 Commissioner of the Great Lakes Region of USA Volleyball (USAV.  Retired after 
30 years of service. 
1988 awarded the Doctor Neville A “Doc” Booth Commissioners’ Award. 
1988 received the Glen Davies Service Award for outstanding contributions to the USA 
Volleyball referee’s development and certification program. 
1989-96 USVBA Executive Committee/Council member. 
1989-99 USVBA and USA Volleyball Board of Directors. 
1990 honored with the Nancy S. Sharpless Scorekeeper Emeritus Award. 
1993 honored with the Dr. Harold T. Frierwood, “Frier Award”.  The “FRIER” is the highest 
honor that USVBA/USA Volleyball can bestow upon an individual. 
1994-96 USVBA Vice President for the Competition Services Division 
2004 was awarded the Wilbur H. Peck Referee Emeritus Award.  This award honors and 
recognizes individuals who have retired from refereeing on the national level who have made 
significant contributions to USA Volleyball referee programs locally, regionally, and nationally. 
2009 Chaired the “FRIER” Award Committee. 
2007 honored with the Joseph B. Sharpless Arbitrator’s Service Award. 
2012 was inducted into the YMCA Hall of Fame. 
  
During her tenure Lea was arguably the most influential woman in the country for USVBA/USA 
Volleyball.  
  
Donna Smith:  Donna served as an “officer” of the Great Lakes Region of USA Volleyball for 
the 38 years, from 1978 until she retired in 2017.  The quality, sensitivity, and breadth of 
Donna’s service reflected her positive attitude and passion for helping others.  Her flexibility in 
working with club directors, coaches, parents, officials, and staff earned her the (un)enviable 
reputation as the “go to” person when there were Region problems that needed to be addressed 
promptly, thoughtfully, and thoroughly. 
 
Angelo Iasillo:  Angelo Iasillo retired as Treasurer and chief financial officer of the Great Lakes 
Region in the fall of 2021 after 38 years of service to the Region.  Those titles fail to 
communicate the breadth of duties and responsibilities Angelo handled during his tenure.  When 
the Region was a small charitable organization, Angelo handled its books, paid its bills, prepared 
its tax returns, and helped in all aspects of Region organization. In 1999 The Great Lakes Region 
had an operating budget of $245,000, and now, in 2021 our operating budget is $3.6 million 
 
As the Region grew to become one of the largest Regional Volleyball Associations in the 
country, Angelo served as the Region’s liaison with the accounting firm that conducted Region 



audits and prepared its Form 990 tax returns for the Department of the Treasury; prepared the 
Region’s first true operating budgets; helped plan, organize, and conduct the Windy City 
National Qualifier; assigned Event Arbitrators for USA Volleyball; often served as Chair of the 
National Ethics and Eligibility Committee to handle the most sensitive and important due 
process matters in USA Volleyball; earned his National USA Volleyball Referee rating and 
assigned officials and was the R1 official for critical NCAA men’s matches, including National 
Championships; and, in so many ways, served as the Region’s sounding board and Devil’s 
advocate, ensuring that Region management complied with proper policies, codes, and 
procedures.   
 
He received the Leader in Volleyball award in 2007, the Joe Sharpless Arbitrator’s Service 
Award in 2010, the Outstanding Referee Award from the Juniors Division in 2014 and the Lea S. 
Wagner Service Award in 2014. 
 
Dorothy “Sandy” Abbinanti:  Sandy’s retirement as Great Lakes Region Commissioner 
concurrent with the retirement of Angelo Iasillo in the fall of 2021 marked the end of an era.  
Sandy, Angelo, and Donna helped guide the Region in its transition from a small charitable 
organization to a charitable corporation with more than fifteen thousand members, a steady 
pipeline of NCAA volleyball athletes, development of many National Team players, training of 
many International Referees in addition to National Referees, the establishment and expansion of 
the Windy City National Qualifier, and preservation of adult USA Volleyball competition while 
adult membership withered in most Regions.  Sandy competed for the University of Illinois at 
Chicago; became a gym teacher upon graduation while continuing to play for Bertha Lucas 
among other notable coaches, passing her passion for the game to two successive generations 
(and counting); joined Lea Wagner as one of the first women National Referees; and otherwise 
gave her heart and soul to the Region.  Sandy preceded Lea as Commissioner of the Region from 
1983 to 1985 and then returned to that office from 2008 to 2021, serving unwaveringly through 
growth and challenges, performing the work of multiple persons.  USA Volleyball recognized 
Sandy as a Leader in Volleyball, later naming her chair of the committee that selects recipients 
of that award.  In quiet ways, Sandy served the volleyball community as Chair of the National 
ABO (predecessor to PAVO) for three years, a Junior club director for several years, a Division I 
college coach, a zonal representative for USAV, Referee and Scorekeeper Chair for the Region 
for thirty-five years, and as many other, never noticed, substitute chairs whenever there was a 
vacancy.  Sometimes, the most valuable people are those who do not demand attention.  
 



Previously Updated September 1, 2020 

Amended October 25, 2021 
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